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SUMMARY OF REPORT

This is a report of a career education project conducted

under.Part D of Public Law 90-576.. The project covered a

three year period, beginning in June, 1973, and ending July,

1976.

The major goal of the proSeci was to assis,t students to

make a smooth transition from school life.to adult life in the

area of their chosen vocations. Subordlnate to this was the

program objective of implementing a career education program

at all grade levels in all schools in the Davis County School

System. Procedural and instructional objectives were estab-
t

lished at each grade level as aids in achieving the major goals.

Basic to operational procedure was the philosophy that

career 'education should be integrated in and.become a part of

the 'present'ongoing sdhool program. It was to require neither

new classes nor subject matter. It was also to be part of the

school experience for every child at eirery grade level. The

project was to be,organized in such a way that it would con-
,

tinue beyond the iederally fundO, period. '

Because the project,was to aedeveloped internally, rather

than be iniposed, teacher tr,iing becaMe a priority. Many

*pes Qf workshops were t1ed before a moddisinvolving local

planninrand the teacher peers as consultanti evolved.

TIf most desirable classrOom pctivity consists of infusion

of ca er education into the rsgular classwork, thua relating

sUbject matter with real Life situations. Various meihods ;

were used to do this including teaching moments, community

resource specialists, audio visual presentations, mini-units,

special study and reports, displays, field trips, and class-

room discussions.
4,

Bands on experiences were provided in many areas. A

viable industrial arts program for junior high school hast-N
been developed.% It cohsists .of Torty-fo6r different skills -



and crafti in lour career clusters. Further development IS

needed in' hands on exploratory activities in the junior high

schools.

Student onthe-job training was provided for 983 high

school students during the l97g-i6 school year. This involved

a great number of prOgrams, sites, and careers.

Cilreer information centers, and programs.for their use,

were establpished in all secondary schools. Guidance and
..

counseling activities have been coordinated between the
0

secondary level schools.

.f
The career education program in the elementary schools

has become a definite part of the social studies curriculum,

and is written into the social studies guides.

A career education program has evolved from t/13 koject .

that involves six high schools, nine junior high schools an&

thirty-five elementary schooli. A jority of the teachers

in these schools art doing Some th1lps in career education..

Career eduoation principles are being applied in all subject

areas. The program is such that'it will now continue,beyond

the funded project.) f
,\,

. .

There is data to indicate that the projecebas had some

impact on both students and teachers. This varies from school
...

to school and froi classroom tb classrobm.

We believe that for career bducation,to have a permanent

impact in a school system,it must be internally developed

rather than to have .a superstructure imposed on an already over-

crowded curriculum and overworked teachers.

F.
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REPORT NARRATIVE:

LO'CALE

Davis County, Utah, encompas s an area of two hundred

and sixty square milei and has a p pulation of 120,000 people.

Itlis a rapidly growing-area, reaching a, growth peak of 109 ,

percent during the 1150-60 decade. It glimi3Onbe a garden spot

supplying fruit and farm produce. .NOw.it, has become it bed-

room area resulting in a low per pupil tax base.

The two major employers in the county are Hill Air Force

base and the Clearfield Freeport Center. Nearly forty per-

be& of the workers,in,Davis County are emPloyed,in the Salt

Lake City and the,Ogden:City areas.

The population is mostly Caucasian with a small perbentage

of Spanish surnamed, oriental, b/ack, e;nd American Indian

people. .,Adlul.five percent of the female's of children

attending Wohoor qualify as being econ cally depile4ed.

Because of the large number of41 rallyAuktOloyed fami-

lies, and because of'the low ta*baa, eeby kede al installa-

tions not subject*to tax, the.school diatrict dend3 on P.L.

.814 lAid to dmpacted Areas) for sufficient mone5i to'operate

its schbols.

#
t

DAVIS COUNTY SCHOOL SYSTEM

Davis CoUnty Sc6391 District encomPasses the whole of

Davis County.. Thedistrict has an.enrollment of 35,000 students
f .

attending six high schools, nine junior high sdhools, thirty-
_

five elementary schools, A districtIvocational center, 'rid a

development center fotethe handicapped. ;:ii;se divaisi! s involve

students from kindergarten through,post high4chool.training.6

In addition to these d'vialons tWadult vocational pro'gram-

and the community sdhoo s.enroll abOut 20,000 peOple annually.
.

r

The district office is located in the center of Davis

County,at Farmington, Utah.' The sdhools are located in

7
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Arteen-/Nties and towns all within 20 miles Cf the' distriät

'center.

The district', philosophy is to be carefully innovative.

New programs and projecti must fit into the ongoing school

offerings. Thegdistrict opposes a potpourri of educational

fragments.

PROBLEMS OF CONCERN

The problems addressed by this project were the follow-

ing:

1. The lack of a positiVe attitude on the part of par-
,

ents and children toward existing educational alternatives.

2. A peed for students to have a purpose in their

school.activities.

3. The need for reliable career information early in a

child's life.

4. The lack of career information and job skills
-

A acquired by students by the time theV leave high chool.

5. The 'attrition rate of students from colle e. Many

of these students have no planned provision for'their voca-

tional needs:

6. College graduates who cannot secure employment in

the area of their triaining and who have little knowledge of

sources where-Ithey can secure career decision help.
1

_ 7. The need for skilled people to fill exiaiing job

openings.

bit A.
8. The demand%for skilled workerscreated by specializa-

tion and-technology.

g. The breakdown of the work ethic by urbanization and

the famliy disintegration.
i /

10. The need for education to ,prove accountable to the

community.

4



GOALS AND-OBJECTIVES

The major goal of the project is to ass st studtnts in

.making a smooth transition from school lif o edult life in

.
the area of their chosen vocations. In ae mplishing this a

4

subordinate goal is to implement a 'career education program

at all grade levels in all schools in the district. Procedural

and instructional objectives are established at each grade

level to aid in the realization of the major goals.

The achievement of the procedural ahd instructional ob-

.
jectives during the three project years is reflecied in the

elialuation portion of this report..

BASIC GUTDELINES

Theifollowing became basic.guidelines within Which this

career education project was to be developed and operated.

1. The project was to carry.over into the ongoing school

program. It was to be'a fine tuning of our present curriculum

to include the dimension of the worker. Neither 'new coursei

nor new clasies were to be created.

2. The project was to synthesize all facets of career

education presently existing in the school district.

3. Every child in every grade level was to-lreceive

benefits from the career education project.

4. The Project was to be organized so that it would

. transcend the project funding period and become a permanent

part of the school program.

5. The project staff,was to be organized so that it

could continue with local funding, and so that it would place

the responsibility for'career education on the local schools.

6. The ftoject was to be developed internally with major

teacher input.

The career education Oroject was to begin in five pilot

3
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schoOls - one high school, one junior high school, and three

elementary schools. The high school students all came from

:the junior high school in the project, and the junior high .

students all came from the three elementary schools in the pro-

ject, th6s creating a ,coniinuum of students through,the pilot

schools. All of the.students in these schools participated

in,the project.activitiei.

It was intended to involve-all echools in the district

,iring the third project year. However, other schools started'

to become ini/olved before the end of the first year, and by

the beginning of the second year all.schools, with five excep-

tions;'were moving into the program. All schools are now

involved.

SCOPE AND SEQUENCE

For the purpose of continuity and to avoid excessive
1

duplication, the career education cürriculum was divided into

four'components. The elementaey (K-6) component, called "The .

World of Work," is concerned with awareness of self and others,

appreciation of work and workers, familiarity w111 the magni-

tude of careers, and economic concepts.

The junior high school (7-9) component,. called "The

Career Exploration Program,".involves interest and aptitude

identification, exploratory career experience, and acision

making techniques. .This level component also continues the

themes of the elementary grades.

In addition to the continuous themes of the two-rower

.levels, the high school (10-12) component; called "The-Carter

Preparat,ion Program," atsiats-students with career planning,

pre-career experiences, job entry skills, background knowledge

and skills for further career training, job hunting and main-
. -

tenance skills, and placement.

The post high school component4eS1led "The Skills

Development Program," is centered at the distriq vocational

4



center and concentrates on the development and upgrading of

salable-skills.

PROJECT DESIGN AND PROCtDURE

Inservice Training. After consultation with the prin-

cipals and others involved it was determined that for,the first

inservice training sessions each cohiponent could develop the

type of workshop they desired. Comparisons were made and an

inservice 'training model that seemed effective Oas developed.

Elementary School Inservice Training. The Utah State

World of Work units were the basis for the beginning of the

elements ry component. Because some schools ind teachers bad

used this rogram the first elementary inservice eassfons were' ,

built arbund it. All of the teschers'from the three pilot

schools were participants in the workshop. Grade leyel eections

were conducted by teachers everiencedin using the World of
,

Work units tn thet specific grade level. Thii proved success-

, ful and became the basis forllater inservice, ssions fpr the

elementary schools, end gredus14'for the ot components..
.. , . .

Junior High School Inservice Tiaining. Our.Orirst
;

,

inserviCe session for junidr high school involved,all leachers

. from the pilot school:" It was in conjunction with the:vilot
,

high school and organited on a departmental basis. Itwas

tohtlucted by departMental specialists from tne State Ser-

..
intendent's Office. There were two 14W-biting facio4 First, .

the goals of the two schools are not closely enough d
,

to hold4goint sessions. Secondly, the state.special Sts,_ at.

that tiA, were not 0141 enouil grounded in careeeedOcation

(C.E.) te make a significant contribution. .

The second workshop attempt for this component wis con-
.......,

ducted within,the school. Selected teachers prepared specific'

C.D. units and trained the other teachers in using them.

. This W8S succeissful in helping teachers become involved in`C.E.

However, there was negative reaction among teaches because

of the severe structure.and'the facVthst the prepared units
%



N,

were outside of some teachers' academic arras.

The third junior high C.C. workshops involved ieleoted

teachers representing all nine junior hikh'schools in each of

five academic.areas. Brigham Young University.personnel con-

ducted the departmental sessions based on an agenda prepared

by,the district C.E. staff, An attempt was made.to have this

a "How To" experience. It was more successful than the,other

workshops in this component, and led to-the fital Model for

workshops used by both levels of the secondary schools..

High School Inservice Training. ifter the first

experience with specialists from the state office, a second

workshop was held' at the Pil.ot high achool planned and d4rected

by local school personnel, a representative of the Utah State

University, and a member 6f the state student services depart-
/.

.ment. Although well planned.and executed, the focus f the

workshop turned towelled behavioral objectives and mini-units

rather than the broad C.E. concepts. It did, however, prOvide

an opportunity for teachers to bocome acquainted with C.E.r

materials,andlinvolved teachers in C.E. experiences.

The final secondary workshops involved the heads of 'all

academic departments of all fifteen junior high schoolstand

senior hfgh schools in the district. The teachers organized

by academic departments and divided into junior and senior

high school groups. .The workshop sessions were conducted by

distFict teachers and consultants who have shown success in

infusing,C.E. into the curridulum. The agenda was built

around departmental guides,that were developed.following the

previous workshops. The department heads returned to their

schools and oriented the members of their departments in C.E

and in the use of the guides. This model, which evolved over

a two year period was the most suocessful inservice-effort we

made.

Glassroom Activity. With the guidelines to maVe the

1 2
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infusion'of C.E. into-the ongoing,ppogram the baisdp method of

,
PILspróject, all efforts in the alassroom were to make-C.E.

an extens 1,9n of4what wis being taught in the regular curriculum.

Elementary Classroom Activity.. The elementary com-

- ponenMis' started by using prepared units of the Utah
r

World

of Work 'program.: These were supplemehted by'teicher developed

units. Both types of units required classroom study, field

:trips, resource vis ors, studentfictivity, displays, audio-

vitual media, and cl ssroom discustion." Plans were for

teachers, as they became more confident, to weave these'units
-

into their regular classwork, using only such parts of the

units Were apprOpriate. This,in turn evolved into C.E.as

becoming part of the regular curriculum and being writteRinto

the new socialstudies guides. The.guides ute the units as

-.resource material and suggest ictivities, media, resources,

both, written and perional, objeciives, and evaluation methods

for teacher use r
%

The vides consist of eight themes that runthrough all

seVen eleMentary.:grades Four-of these themes - Personal

Worth, Rights- and Worth.Of.Othere,-Value:of, Work,- and the

American Economic:.Syttem - are C.E. themes. Theguides havd a

concbptual P tructure, or a conceptual hierarchy, with eadh

concept being built on the preceding one. They become more

soph isticated as they move upward through the.seven grades.

The guides contain 556 concepts, 242 of which are,C.E. related.

,JILInior High School Classroom Activity. The junior

high school is the weakest C.E. component of the C.E. program.

Infusion of C.E. into the regular classroom .has taken place,

and mini-units have beeff-developed and used, involving resource

visitors,, research, and student. activity. However, germane

hands on and exploratory experiences have been largely lacking

-in most academic disciplines.

Hands on experience has been evident in music, business,

7
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fioNemaking, and industrial arts. A model program caned

,Occupational,Versatility has begun in the junior high schools.

One school implemented it during 1975-6 and two more schools

are scheduled to initiate the program during the 1976-7 school

year.

The occupational versatility program is for all seventh

grade students for one semester. Forty-four modules, each

representing a different skill or cTaft, provide hands on

experience 4.n four job cluster areas - tradsportation, manu-

facturing, qonstruction, and communication. Each student works

in each modiil'è dui.ing the semester.

A three year project will start during the 1976-7 school

year to develop similar exploratory experiences in all junior

high school academic disciplines.

Mini-career days are part of each year's C.E. activity.

Community people are brought in to discuss their vocations in

formal group settings, available by choice to all students.

High School Classroom Activity. Because of the

diversity of high school stud4iits' needs there are three

phases in this component.

1) The Oneral phase, that of relating classroom

material to specific careers, uses resource visitors, special

study and report activities, mini-units, and classroom infus-

ion, which is the-heart of this phase. It al involves

career days for entire student bodies. General pre-vocational

courses provideands on exploratory experiences in a number

of areas such as business, art, music, homemakini, and

industriaf arts.

A dlieer companion program, in which a student is assigned

to a selected person in the community for the development of

a background knowledge concerning a chosen career, is in opera-

tion at the pilot high school.

4
8
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All high achools have career clubi such is FFiA. FFA, DECCA,
r

VICA, and FBLA.

2) A second phase is lige preparatory program which

gives stullints a backgrotind fo7further career training. This

is provided through inflision i specific glasses related to

chosen careers. It applies/ professional, business, rade

and industry, or personal rvice careers. This phase also"

°considers the basic educational background needed to gain.

admittance to institutions'which'Provide.the further career

training. 4!

3)' The job eniry skill phase is carried on throiigh

trade and industrial claases and through onithe-job training.

*AJ.J.T2has develoPed Illto a majo'r:program with 983-students

,gaining job expirience in the community durinOthe 1975-6

school year. /

CAREER INtOpATION CENTERS

Each;igh schoOl has a career information center separate

and apart from the library and media facilities. The C.E.

informa/tion centers contain C.E. material and the equipment

necessary for iti use. Programs have been esiablished for all

tenth,grade students to be introduced to the centers and the

material they contain. Students of other grade'levels also

have access to and the use of the C.E. material. The centers

/are directed by a counselor with a.para-professional as super-

visor.

The junior,high schools also have career information

centers. These are primarily for teacher use in preparing C.E.

claasroom material. Students are permitted use of the center

when they have special interests.

PLACEMENT
sf$

A program is in operation to assist all students who

leave high school, at graduation or before, to move to the

next step of their career plan. For a majority of students



this requires help in being admitted to institutions that

provide further training -.colleged, technical and vocational

schools, special ca eer training institutions, or apprentice-

ships. Others are elped to find employment or to.select

desired.programs offered by the armed services. The same,ser-

vicet is available to all whcexit before graduation.

AUDIO.VISUAL MEDIA DEVELOPME T:

V
At the beginning of t1 project a media development tech-

nician wds hired on a full time basis. It was,for the purpose

of developing career information media about local industrial,

service and professional careers. Some materials were developed.

By the middle-of the second project,year it became appacent

that the costs of ttlis activity exceeded the benefits, and it

was discontinued. egia with a local flavor. is a real asset

to a C.E. program. It will be more desirable than commercially

devel6ed media when piOduction costs can be brought into line.

COUNSELING AND GUIDANCE

The school district stibscri'bes to the 'philosophy that the

best counseling of children in the self-contained elementary

classrooms is provided by the Classroom teacherd. These teach-

ers were astisted in improving their counseling skills through

workshops. Mistrict specialists in the student support area

are avalllable to assist with students who need special atten-

tion. A resource team is assigned to each school! It

consists of a psychologist, a social worker, a speech

hearing therapist, a nurse, the principal and teacher.

Edh junior high school has a counseling program. Career

counseling begins in -do seventh grade and culminates in an

extensive career and educational planning session before the

student goes to high school. During the last year of junior

high school students tdke either the D.A.T. or the G.A.T.B.

test. They also complete, with the help of parents, 'a

questionnaire indicating their career preferences, interests,

10
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and aptitudes. In individual conferences with students and*"

parents,the counselors, using the test and questionnaire
\

results, helps students make educational and career plans.

The high school uses'these plans in 'counseling' students.

Additional tests are administered during high school. The

results of these and of student.cWerences are added to the

student's file. These files are used in career counseling.

One important role of the coUnseling department is ihe place-

.

ment phase of C.E. mentioned air.

We enyiSibn'a counseling program that has an instructional

function% .Our next three year plan includes tfie development

of such a program.

DISSEMINATION

TheMajor disSeminationectivity.was within tfie school

district. Models and procedures flowed from the pilot school

to other schools. There was little produced in the way of

guides and explanatory material. Those thatAere developed

have been circulated as a result of requests for information.

The requests came from various places natiOd-wide and from as

far away as Australia. Interm reports of the progress made by

the project were prepared and circulated by the,ERIC system.

Presentations of the project h4ve been made at meetings

on an area, state, and regional basis.

'.ADMINISTRATION AND PERSONNEL

The C.E. Project was under the direction of the regular

school line authority, A director of the district-wide pro-
, ,

gram was selected, along with a curriculum spe)Oalist to work

primarily with the elementary schools and a platement special-

ist working primarily with the secondary program.,

In Davis County School District the school principal is

the educational leader and responsible agent for the school.

To be successful and permanent a program must have its roots

11
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-primarily in the school and with responsibility resting there.

At the end of the.firse- project year the project staff was

, reduced and the schools were to carry on with in school 1 ader-

ship. At.the beginning of the third-project year the cinl

district project person anvolved was the director. The district

elementary social studies consultant assumed leadeltsbirfor
. r

C.E. in the elementary sqlools'(see Elementary Classroom;N

Activi;y aBoveY. Each of the fifteen secondary schools desig-

nated a regular teacher as C.E. facilitator. -The facilitator

was paid on an,extra pay for extra time basis. The facili..,
. .

tator; along, with the director and social studies consultant,

are the permanent C.E..perso nel. There is minimal additional'

cost to the district for th s staff.,..
.

RESUI_ JiMMENDATIONS AND coN LusIon

Reference is made to the evaluation section of this

,report for statlieticaI data concerning the project's

acComplishments.

I( -
A program has evolved froni fhe-project involving all

schools'and all students ih the district. Fifty to sixty'

percent of the teachers are incorpärating C.E. into their

classwork to some degiee. Involvvent of community resources

has created a lay interest in the.school' programs:

9 The program is such that it.will,continue at the school

level now that.the project funding 14as ended.

We were fortimate-in ihavini n administration that

allowed gradual development over a period of three years:

Crash programs or the impositivn of super structureg on the

existlng curriculum seldom have the same lasting ef

does gradual incorporation of C.E. -into the schoo

We believe that the b

training is .one structured locally and using teaChers' peers

as consultants. Outside consultants tend to insert their own

biaSes and philosophy, often neglecting or actually harming

the deVelopment of desired C.E. concepts.

model for-teacher inservice

18
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A need still exists to involve bther teachers, and to

encourage further commitment from the teachers already involv

Leadership in doing this is a§sured on the elementary level

, for at least three years, on the secondary level.

The greatest.need for curriculum development lies in the

junior high school area of hands on and exploratory exper-
.

iences. This need will be addrebsed directly during the next

,three years. State cooperation will bejgiven in this.

The involvement of counselors in an inptructional function

mode wiil also be a goal (ring the next tiree years.

It 4.s t e conclusion of the project director that the 44

lo"soft sell" proach, encouraging the development of a career

i education program internally, is the most effective way to

achieve'C.E. goals and purposes. The program developed in

Davis gounty should have continuing.beneficial results in pre-\

paringpstudents,to move smoothly to the next step of their

career/ plans.

4
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,SOURCE OF FURTHER INFORMATION

c)

More detailed information about the project objectives,

organization design and procedures, materials used, and

results are recorded in)the' interm reporis of the project for
4 _

the years 1973-4 and 1974-5.. The 1974 report is on ihe ERIC

system, listed as Number ED 108003, page 91. The 1975 repor

.is also in the ERIC system, however,Athe number is not avail- r
able.at the time'of this rebort.

.9*

1.4

20



Ta

7

DUCTION TO:-WALUATION.

. 4
The Career Education Project in'ilavis County

School District has had a number of objectives as noted
in the previous section of this rePOrt. The evaluation
procedure was designed to-measure the -achievementj of
these objectiVes at each.specitietegiade level. /nstru-
meats have been purchaiia Where iditable instruments
were published and otherS were developed. InstrumeatS
-were modified'as weaknslips became apparent. The follow-
ing. report is a compilation of the data assembled.during
th third year of operation.incluaing 6omments of

.,observed strengths and weaknisses for the full three-
rear'period.

15



Self Awareness

DATA OF STUDENT 'ORIGIN

JO

One of the important factors to be considered in

the selection of aneccupation is in an awareness of

one's self. ID s attitude toWards himself and hiS

I

A

place:in the universe, towards p.thers; things, eas

and life in general all play an important part ,the

selection of Iife's Davis COunty studetts of three
...-

elementary schools were administered instruments to

det ne their self awareness. Third grade students
VP

were administered "Self ?bservation Scales," la-standard- .

ized instrument u8ed.wit4 studentlin the earlier grades.

Third Irade., Analysis Of 4ata in Table 1 shows

the mean score, stdndard deviation, and mean percentile

scores for the four categories: Self Acceptance (how

students vieW themselves); Social Maturity (how students

think and feel in social interactions); School AffiliaT

tions (how students view school experience); and Self

Security (how students view the fictors that affect

their lives). lk

Three categories showed a significant gain in

percentile from pre- to posttest. Social Maturity gained

15.6, Self Secur,Vy gained 14.5 and Self Acceptance

gained 8.4 percentile. (:)nly in the category of School



*

Table 1

ses of Third Grade Students of Davis County Mad) School District Schools to Questions

Pertaining to Self-Awareness, 1975-1976

Components

Burton
4

Pre . Post Oils

N 18 N . 1 0610

Self AcCeptance

Mean Score 49.0 53.9

Standard Deviation 7.1 6.6

Mean Percentile
Score 49.4 63.6

Social Maturity

Mean Scare
.

50.6 54.2

Standard Deviation 10.0 8.2

Man Percentile
Score 49.3 64.2

School Affiliation .

Mian'Score 44.9 19.1

Standard Deviation 11.3. 9.9

Mein Percentile
Score 43.6 ''

,
47.1

Self'Security

Mean Score

Standard Deviation

Mean Percentile
Score

52.1 57.7

CO 7.3

4

14.2

14.9

3.5

15.2

Slementary Schools *4

larmingtem

Pre . Post

N . 17' V . 14

file
Cain

Kaysvills

Pre Post

N . 19 M 17

Oils
Gain

Pre
N 0 53

Post
1.19

tile
Gain

46.4 48.9 50.4 51.5 49.9 51.4 .

1

10.3 9.6 4 6.6 7.2 8.0 7.8

49.3 6.5 j2:2 56.5 4.3. 49.1 56.5 1.4
.42.8

1

4

45.8 , 50.7 53.e . 52.7 49.8 52.5

10.1 11.1 8.2 94 9.4 9.1

0')
*

31.8 J 55.4 23.6 51.8 60.1. 1.3 ,14.3 59.9 15.6.

41.6 39.3. ( 46.4 42:7 44.3 43.3

10.6 13.5 ,13.8 13.5' 11.9 12.3

49.9 27.9 1.0 .47.9 36.3. -11.4 40.1 37.2 -. 2.9

49.1 , 56.1 55:8 58.3 524 . 57.4'

106 7. 6.6 6.4 1.4 0.2

69.4 21.0 68.4 75.9 7.5 51.6 73.1 14.5

2 4



Affiliation Was there a de057ea esq-2.9) between,tlie.pre-,

and posttests:-.In the category of 6chool Affiliation

only Burton showed a gain of 3.5,'while Farmington

decreased -1.0. Knysville had th biggest drop (-11.4

percentile). '

Blirton.Elementary students scored abov, sixty

('- percentile in

pereentile in

each of three categories ani?i forty-seven

the category of Schoolliffiliation.

Farmington Elementary Stu nts scored above

fifty percentile in two of the four.categories. . School

/

.. ...,.

.0 Affiliation was lowest with 27.9 percent11e on the post-

test. This indicates some-negative feelings toward
/

e'school.

Kaysville Zlementa

me an. In three of the four ca

y students scored above tta

egories with School

Affiliation dropping from 47. percentil on the pirest

to a 36.5 percentile on the posttest, agailtowing a

negative feeling toward school),

Decision-Making Skills

Self awareness, knowledge of work and decision-

making skills'are all important factori to be considered

in the selection of an occupation. ,Davis COunty sixth,

seventh, ninth, tenth, and twelfth grade students in

project schools were administered the Career Maturity

Inventory, a stan4ardized instrument designed to measure

competence in knowledge of work, decision-making skills

2 rJ
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and self awareness. The inventory produCes the following:

subscores: attitude, knowing yourself, knowing about
*.

jobs, choosing a jo6, looking ahead, and what should

they do? The instrument was administered at the begin-
'

ning and again at,the end of the)school year. Mean

scóres were calculated. for ega h of the six compOnents

onto& pre And post basis p scored were subtracted

from post scores to obtAin a gain score.

Sixth grade., Responses:of sixth grade students

at Farmington Elimentaiy and Raysville Junioi High to

the Career Maturity.Inventory-hAve been placed in

. Table 2. At,Farmington Elementary in five Of the six

caiegdries the mean post score wag-higher thin 4the

mean pre score, Only in the Concept of "-Knowing Yourself
?

was there a negative gain, and this was small enough

(.03) to be of .little consequence. "Knowing About Jobs,"

"Looking Ahead," and "What Should They Do?" ranged from

1.07 in the category of "What ShOuld They Do?" to 4.83

-an the "Attitude" scale.

In comparing the pretest results with the post-
,

test results at Raysville Jun14?r High the data indicate

a negative,gain in all six.categorids. However, the,'.

difference between pre and post mean scores was less

than 1.0 in fiVe of the categories. Only in the

component labeled "Choosing a Job" did the post mean
-

dec;ease by more than-a point (1.12). '-

19
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Table 2

Response of Sixth Grade Students at Davis County fUtah) School District Schools to
Career Maturity Inventory,1975-1976

Concepts

Farmington

, Pre (181 Post(171 Gain

Maysville Jr. Hi.

Pre()8) Post(35) Gain Pre,

Total

Post Gain

Attitude 29.41 34.23 4.83 32.08 31.94 -0.14 30.75 33.09 2.34

Knowing Yourself 11.50 11.47 - .03 9.08 8.83 -0.25 10.29 10.15 -0.14

se
Knowing about Jobsop 12.61 14.35 1.74 11.34 , 10.77 -0.57 11.98 12.56 0.58

Choosing a Joh 11.83 12.59 0.76 10.61 9.49 -1.4 11.22 11.04 -0.18

Looking Ahead 11,28 12.53 1.22 9.82 9.66 -0.16 10.55 11.10 0.55

What Should They.Do7 7.28 8.35 1.07 6663 '5.83 -0.70 6.91 7.09 0.18

Overall Mean Score 13.29 15.59 1.60 13.24 12.71 -4.96 13.62 14.17 .56

28



Differences of post mean scores of Farmington

Elementary sixth grade students when comeared with

Kaysville Junior High sixth grade students'show ef sub-

stantial difference. Data.indicate that in all six

categories Farmington Elementary post mean scores were

higher, ranging on the subscales 2.3 .to 3.58 above post
*

mean scores of Kaysville Junior High.

Overall mean scores showed Farmington Elementary

sixth grade students averaging Igain of 1.60 points from

.pre to post measures while sixth grade students in

Kaysville Junior High showed a drop of -.49 point& from

pre.to post measures.

Seventh grade.)Kaysville slyenth grade students

made positive gains in all six components of the Cakeer

Maturity Inventory as is shown in Table 3. In thd throe

concepts: "Attitude," "Knowing Yourself," and "Choosing

a Job," total mean gain scores were less than 1.0 point.

Gains made in the categories of: "Knowing about Jobs,"

"Looking Ahead," and "What ShouldoThey Do?" were all in

the 1+ range. The highest gains were in the latter two

categories where gains were 1.4 and 1.49 respectively.

Generally speaking, seven ade students at Kaysville

Junior High School made the highest gains on the part

4of the test designed to measure decision-making skills.

2 9
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Table 3

Pre and Post Response of Seventh Grade Students of DaVis County (Utah). School

District, Kaysville Junior High School to Careex"Maturity Inventory
1975-1976

Concepts Pre Post

)

Attitude 32.88 33.40 +0.5?

Knowing Yourself' 9.64 10.37 +0.7

&laving 'about Jobs 11.32 12.58 +1.26

Choosing a Job 10.14 10.98 +0.84

Looking Ahead 10.12 11.60 +1.48

What Should They Do? 7.16 8.65 +1.49

1
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' Davis High SchOO1 ResPonses

Over 130.students representing the ninth, tenth,

and twelfth grades of Davis High School were administered

the Career Maturity Inventory. Pre and post results of

the inventory are shown in Table 4 with all three grades

represented.

Ninth grade. The gain column indicates that all

six components reflected increases in the post mewl

scores. Two components reflect self awareness: "Atti-

tudes" and "Knowing YourselST)In these two areas

students showed gains of .90 and 1.67 respectively. In

the last component, "What Should They Do?" the ninth

grade students made their higilest gain (9..40 to 11.12).

Tenth grade. A sharp contrast is shOwn in the

gain column of the tenth grade responses when compared

to the ninth. In every category there is a negative

gain indicated. The concept'labeled "Attitude" stands

out as the,component making the sharpest decrease going

from a pre score of 36.60 to a post score of 34.54.

Overall the negative gains ranged from -.47 in "Knowing.

about Jobs" to -2.06 in "Attitude."

Although the tenth grade results show negative

4ains in all six components, comparisons show that.
A
their pretest means are higher in every category than

frhose of the ninth, and twelfth grades. A close inspec-

tion also indicates that the tenth grade post mean

23
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Tabl'e 4

Pre and Post Response of Ninth, Tenth and Twelfth Grad. Students at Davis High School, Davis CounRy (Utah)

Scheel District to terser Maturity Inventory 1975-1976

Concepts.

9th Grade 10th Grade 12th Grade

Pre Post Gain Pre Post Gain Pre 3 Post Gain

,

--.

Attitude . 34.00 34.90 + .90 36.60 34.54 -2.06 24.17 35.70 +1.53

Knowing Yourself 12.65 14.33 +1.67 15.28 14..50 - .78 11.29 14.33 +1.04

Knowing abOut Jobs 65.51 16.39 +0.01 16.55 16.01 ... .47 16.14 15.50 - .64

Choosing Job 13.21 14.27 +1.06 15.49 14.32 -1.17 13.14 14.08 + .94

Looking Ahead 12.67 13.37 + .70 15.34 13.80 -1.54 11.74 11.50 - .24

Whet Should ThetDot. 9.40 11.13 +1.72 11.70 10.93 . .78 9.20 9110 .10

,

Overall Mean Scor 16.24 17:40 1.16 18.49 17.3t 1.13 16.28 11.70 .42

3 4
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results, with the exception of "Attitude," are higher

in every category than those of the twelfth.

"Knowing

awareness

.most subs

was found

remaining

elfth rade. In the concepts "Attitude" and

ourself" which reflect an individual's self

twelfth grade students were found to make their

tdffail gains. The only other positive gain

in the component "Choosing a Job." In the

three concepts.the gains were negative, but

relatively small.. Though not significant, the students

made no positive gains in the part of the test reflecting'

decision-making skills. Izithe two coMponents making up

-this area ("Looking Ahead" and "What Should They Do?")

twelfth grade students post mean scores were lower than

both those of the ninth and tenth gra4eS.

Overall mean scores showed Davis High n th'

grade students averaging a rin of 1.16 points going.

from pre to post measures while tenth grade student,

showed a drop of -.1.13 points from pre to post measures

The twelfth grade,students made an average gain of .42

points from pre to post measures.

Knowledge of Work

An awareness of the duties required by various

occupations is essential in the intelligent selection
4

of one's occupation. One must align his attitude and

abilities with job requirements as a part of the selec-

'At
tion process. Fourth grade students were administered,

25
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a standardized instrument, "Comprehensive Career Assess-

ment Scale," to determine their familiarity with and

interest in selected occupations.

Filurth grade. For each of the seventy-five

occupations considered, fourth grade students were'. to

check one of three options'for familiarity: "Know a
\-

lot about," "Know a little about," or "Know nothing

4
about." The interest7Acile required tudents to select

one.of three responses for the same occupation:

"Interesting," "Not interesting," o "i-Between." Each

response was given one, two or three poir!ts, with

"KnOwing a lot about" and 'Interesting" ghrnering three

points each.t

According to data analyzed in.TableLS, the
.

interest for the aggregate total was higher\for all

d

career clusters thaniyas familiarity. High nterest and

lower-familiarity indicated that benefits wo ld be

accorded students by involving them in field crips,

class visitors and other awareness activities that

would provide enrichment and fulfillment of their needs.

Five areas showed a negative gain in familiarity:

Environment, Fine Arts and Humanities, Hbspitality/

Recreation, Manufacturing, and Marketing/Distribution.

A gain in interest from the pre- to the posttests was

foun0 ill all areas.

36
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Table 5

An Evaluation-of Career Interest and Familiarity (ot Selectsd Occupations) of Fourth Grads Students
of Davis County (Utah) School District, 1975-1976

CAREER CLUSTERS

N

BURTON

Kean

Pre Post
17 N 18 Gain

-FARMINGTON
Mean

'Pre Post
N 16 N 18 Gain

BAYSVILLE
Mean

Pre 'Post
N 16 II 18 Gain

TOTAL
Mean

Pre* Post
N 49 N 54 Gain

Agribusiness and
Natural Resources

Familiarity 9.7 10.4. .6 10.3 10.3 4.0 9.9 10.1. .2 10.0 10.3 - .3

Interest

business ald Office

9.2 '11.1 1.9 10.7 11.6 1.1 9.9 11.9 2.0 9.9 11.6 1.7

Familiarity 7.6 8.4 .8 7.5 %.8 - .7 7.1 7.8 .7 7.4 7.7 .3

Interest 7.8 9.0 2.0 8.6 8.0 .2 8.4 0.3 .9 1.3 9.3 1.0

Communications add Nadia

Familiarity 10.6 10.4 - .2 9., 9.9 .0 10.1 10.3 .2 10.2 10.2 .0

Interest ) 10.3 11.0 .7 9.4 10.1 1.4 9.2' 11.2 2.0 9.7 11.0 1.3

Construction

Familiarity
Interest

consumer/Homemaking

9.1
7.7 C:: 1:1- 1::1

.5

.9

9.8
1.6

10.2
10.1

.5

2.2

9.6

1:5

10.0
9.9

.4

1.4

Education

Familiarity 7.6 e7.8 .2 7.5 6.9 - .6 6.9 7.7 .11 7.3 7.5 .2

Interest 8.2 0.8 1.6 7.8 9.6 1.8 1.0 9.8 1.8 8.0 9.7 1.7

Environment

Familiarity 9.4 9.4 - . 4 4.8 9.3 - .5 1.9 9.2 .3 9.4 9.2 - .2

Interest 8.2 8.4 . 1.8 9.3 .5 8.4 10.6 2.2 8.5 9.4 .9



Table S idosSisami)

Nealth

PAANINOTON

Man Nom
.1

CAMS CL01111 Pre Post Pre ' Post

d 17. N 11 Gain N 16 N 18

Ilse Arts/lIneanities.

Wino Sol0004

ramillerIty , 10.6 1.1 -,.7 1.4 1.0

Interest 11.i cirr--' .4 1.4 11.4

raelllarlty . 10.3 10.3 .1 1.7 1.1

Interest 10.7 11.$ 1.2 10.8 10.7

Neepltallty/Meorestiee

14m111441ty 1.8 1.4 .2 10.3 1.$

Interest 1.1 10.1 1.0 10.3 10.8

'ManufacturIng

remilllarlty 7.3 7.1 a .2 7.4 6.7

Interest 6.0 01 2.1 FA 10.3

Familiarity 7.3 7.1 .8 7.3 7.4

Interest 7.1 9.2 1.3 Sl 10.3

Narketlagmlstrlbutise

reelllarlty 1.3 0.1 .S 1.0 0.4

Interest 8.7 10.3 1.6 0.7 1.8

WWI= MAL L.
1011 1440

Pre Post Mrs Post

dein i sh 16 M 0 10 Male 1.41 M 64 -Gain

.4 1.3 1.1 .7 14.0 1.4 - .3

.o \ 10.4 11.1 .7 . 1 .3 10.7 .4

.3 1.3 10.3 1.1 1.7 10.1 .4

.2 1.8 11.6 2.1 10.0 11.4 1.4

1,1 1.1 1.1 - .1 10.0 14 - .S

4 14 11.7 1.1 9.9 10.1 1.1

,.. .7 6.0 7.3 .7 7.1 7.0 - .1

1.3 7.4 10.1 2.7 7.1 1.8 2.0

7.3 7.1 - .3 - 7.3 ' 7.4 .3

1.1 0.3 10,1 1.1 1.3 1.1 1.4

M

* .4 0.3 8.1 .S 0.9 0.7 - .3

.1 0.1 10.4 3.3 0.5 10.1 1.4



.Table 5 (continued)

ChREER CLUSTERS

BURTON
,Neam

Pre
N 17

Post
N 18 Gain

FARRINGTON
Man

Pre Post
II 16 N 10 Gain

KAYSVILL8,

. Man
Pre Post

i 16 N 18 Gain

TOTAL
f Been

Pre Post
11 49 N 54 Gain

Personal Sorvice

Familiarity 10.9 10.6 - .3 9.9 9.4 4- .5 10.6 12.1 it 1.5 10.5 410.7 .2 '

Interest 8.1 9.3 1.2 8.3 $.2 - .1 8.3 10.8 2.5 8.2 9.4 1.2

ublic Services ,

Familiarity 10.0. 10.9 .3 10.6 11.3 11.2 11.6 .4 10.84 11.3 ..5

Interest 9.6 10.9 1.3 9.8 10.8 9.4 11.9 2.5 . 9.6 11.2 1.6

Transportation

Familiarity 9.5 9.9 .4 10.2 J 10.7 .5 10.3 10.9 ..6 10.0 Ad.s :.s

Interest 8.5 9.1 ,.6 10.2 11.1 .9 2.3 10.1 1.6 .9.3 . 11..4 :2.1
--
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Only in ihe cluster of/Hospitality/Recreation

id all three Sahools show,a negative gaipin familiarity.

-44;3

Great t interest was shown:in the clust,er of ManufaCtur-
,

ing, altho h a negative gain in interest was observed

in this cluster. ribusiness ind Natural Resources,

and Consumer/Homemaking Education were close behind in

interest. Four clusters received no negative gains fram

any of the schools: Agribusiness and Natural esources,

Health, Public Servicer and Transportation.

Magnitude and Inter-
relationship of Careers

People are saMetimes unable to equate occupations

with their functions. Moreover; the relationship which

exists between different occupations remains ever more

elusive.

Students of the fifth, seventh, and eleventh

4rades in the schools were administered the same

instrument (Appendix Al pertaining to the magnitude

and interrelationship of careers, except for necessary

vocabulary adjustments for the different reading levels,

to determine student understanding of the functions of

one hundred different occupations.

'4' 4 3
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Tabulation of data in Table-6 shows the under-

standia4 of relationships from the ?elementary up through

high school for the most part increased. The number of

correct responses of inter-relationships of a beautician

ranged from an "elementary law of 81 percent to 93 percent

for the seventh grade to 100 percent for the high school.

All high school students gave correct answers to

lt of .60Le 100 occupations, while the junior high students

all gave correci responses to two of the occupations and)

the elementary students were unanimous in none of the

possible career choices. Ma approximately all 100 career

choices there was definite improvement in the correct

answers relating to the knowledge of the skills film

elementary to junior high to the'high school.

Need for Education
and Training

A part of the function of choosing one's career

is that of determining the type and amount of training

or schooling is required. Lack of awareness of educa-

tional factors leads some t dwell on the "something for

nothing" philoscAohy and to dwell in a state of non-

reality. Many students daydream about their desires

without considering the price that must lote paid for such

ventures.

Students in fourth, eighth, and tenth grades

were asked to respond to a questionnaire on Education

31
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.11able 6

Number of Correct Responmev0fAtudents of Davis County (Utah) School District
! to the Magnitude'and, Inter-Relationships Of Careers, 1975r1976

'Occupation ,

5th Grade .

(N = 54)
No. . % k

1, Missionary 44 82

2. Rabbi * 4 32 59

3. Nun 48 489

4. Bishop 42 78

5. Reverend 26 48

6. Undertaker 40 74

7. Social Worker 32 59

8. Upholsterer 36 67

9. Beautician 44 81

10. Insurance Agent 40 74

114 Psychologist 34 63

12. Veterinarian 52 96

13. Hospital Orderly 37 69

14. Nurse
, .

28 52

15 . Laboratory Technician 29 59

7th Grade

iN = 44)
No. W

llth Grade

I (N =19)
No. A

41 23 48 98,

39 77 44 90

43 98 48 98

4p 91 49 100

aw 68 44 90 \

14P-'
,

,,,

89 48 98

38 16'-'-'- epc° 47 ,,, t ,Ak,..,;.-,.,

37

41

40

26

44

28

37

32

84 48 98

93 .: 49 100

/ 91 48 98

59 47 9 96

100
,

49. 100

64 43 88

84 46 94

73 42 86

4 6



,

Table 6 (Continued)

No.

5th Grade

(N = 54)

7th Grade

(R = 44)

No. A-

llth Grade

(R = 49)

No.

'1

10. Medical Secretary _42

17. Optometrist 33

18. X-Ray Technician 51

19. Chiropractor 24

20. bacteriologist 24

0

21. Architect -43

22. Plumber 48

23., Carpenter 36

24. Electrician. 91

25: Printer 4

/

/

26. Welder, /t7

27. Chemist //48

'26: ,Sheet Metal Worker 45

29. Machine Maintenance/
,

Man / 41
- /

30. Assembly Line
Operator . : 33

/.78

61

94

44

44

79

86

67 .

91 ,

..).

83

87

89

83

76.

61

34

31,

41

22

32

41

44

38

43

42

38

38

36

37

29

77

70

93,

50

73

93

100

86

98

951

86

86-

82

84

66

46

46

40

44

47

46

48

40

47

j,47,

47
,

47

46

45

47

94

94

98

90

96

94

98

82

96

96

96

96

94

92

... 96

./

.

48



Table 6 (continued)

5th Grade

(N = 54)

No.

7th Grade

(N = 44)'

'No.

\11th Grade

(N = 49)

611.1o.

31. Brakeman 33 61 27 35 71

32. Truck Driver 50, 9.3 43 98 47 96

33. .Locomotive Engineer 32 A 35 804 46 94

34. Service Station a ,

Manager 41 76 36, 82 41 84

35. Station Agent 36 67 27 61 38 78

.

36. Dairyman 31. 57 38 86 46 94

37.

38.

Rancher

, Agricultural Farm

41 16 35

.n

80 , 44 90

Agent 39 72 33 75( 41 84

39. Poultryman 26 48 38 86 43 88

40. Agronomist 20 37 28 64 34 69

41. Soil COnservationist 49 91 37 84 44 90

42. Fish & Game Manager 46 B5 39 89 46 94

43. Miner 48 89 41 93 45 92

44. Petroleum Worker 44 , 81 37, 84 45 92

45. Farm Manager 48 89 41 93 42 86



Table 601(continued)

5th Grade

(N a 54)

No.

46. Pi1ot! 50 93 43

47. Stewardess 48 89 43

48. Navigator 46 85 42

49. Body S Fender
Repairman 43 80 " 28

50. Auto Mechanic 47 87 29

51. School Teacher 40 , 74 39

52. Counselor 34 63 39

53. Fireman 50 93 43

54. Refuse Collector 38 70 37

55. Principal 1 48 89 . 42

56. Policeman 40 74 35

57. Court Recorder 49 pl 40

58. Lawyer 37 69v 35

59. Librarian 51 94 41

60. Soldier . 49 91 37

7th Grade

(N a 44)

,`/;04 I.
t

llth

No. 4

98 38 78

98 46
,.,

94

/ 95 36 74

63 0 92

.66, 48 98
/
,

89 47 96

69 47 96

98 47 96

-

.

10tior .46 , 94

46 94

80 47 96

91 49 100

80 47 96

93 49 100

84 ' 47 96



Table 6 (continued)

5th Grade

(N = 54)

NO. %

7th Grade

ai = 44

No. . . A

llth Grade

(N = 49)

No.

61., Forest Ranger 45 83 35 80 44 90

62. Range Manager 41 76 28 64 42 86

63. Gardener 49 91 38 86 49 100

64. Meteorologist 43 80 33 75 49 100

.65. Biologist . . 39 72 32 -73 49 100.

66. Travel Agent 43 80 40. 91..,. 49 100

67. Hotel-Motel Mbnager 41 76 40 91: 48 98

68. Waitress 49 ' 91 , 39 89 49 100

69. Short Order Cook
,

43 80 .35 80 46 94

70. Cashier 47 87 40 91 49 100

71. Author 50 93 ,41 93 49 100

72. Actress 44 81 38 86 49 100

73. Actor 47 87 38 86 49 100

74. Jeweler 45. 83 40 91 49 100
k

75. Conductor 51 94 40
91

47° 96



Table 6 (Continued)

5th Grade

, (1.1 = 54)

No.

7th. Grade

(1 = 44)

No. . %

llth Grade

= 49)

i6.. .%

76. Photographer 45 *83 37 84 48 98

77. ,Radio frnnouncer 49 . 91 38 86 48 98

78. Reporter 42 78 36 82 45 92

79. Printer 31 57 38 86 47 96

80. Lecturer . 38 70 35 80 48 98

81. Clerk 21. 39 17 39 25 51

82. Salesman 43 80 5 .11 28 57
1

83. Sales Supervisor 23 43 4 , 9 32 65

84. Retail Distributors 8 15
(

7 16 14 29

85. Wholesale 1

Distributor 16 30 8 18 24 41

86. Marine (Sea)
Biologist 37 69 27 61 48 98

87. Ship Captain 50 93 35 80 49 100

88. Scuba Diver 49 ' 91 34 *77 48 98

89. Comiercial Fisherman. 89 44 27 61 46
_

94

90. Seaman 21 39 21 48 43
.

88

,

.



Table 6 (continued)

5th Grade

(N = 54)

91. Office Manager 33

92. Bank Teller * 46

93. ceptionist 18

94. P 1 Clerk 45

95. Secretary 27

96. Model 45

97. Seamstress 40

98. Homemaker 18

99. Nutiitionist 30

100. Intetior Decorator 33

61

85

33

83

50

83

74

P
56

61

7th Grade

(41. 44)

.No. ..444

llth Grade
-,'

(i = 49)

No. %

34 77 45 92

34 77 47 as

27' 4 40 82

31 70 48, 98

31 70 45 92

37 84 49 100

31 70 44 90

29 i
66 47 96

36 82 48 98

35 80 49 100

58



and Training (see Appendix H). The questionnaire asked

a number of questions regarding requirements of selected

jobs and students' job preparation plans.

Table 7 contains a tabulation of responses of

students regarding requirements of several jobs within

each. of fifteen different job clUsters. Elementary

students selected over 50 percent of the correct answers

in thirteen of the fifteen cluster areas. The category

oi "Health" gave them the mpst consistent problem with

only 15 percent of'the students selecting the correct

answer. The,"Health" area was also low cluster for

both the iunior high and high school students who gave

only 17 and 53 percent correct responses, respectively.

The area of "Marine Science" was chosen correct1y,100

percent of the time in the three elementary schools,

whereas the j high. and high school were, bnly 96

and 98 percent correct. "Personal Servicesm,rated in

the 90 percent plus area for all schoolg..

Students tended to become morp,optimistic towards

more college education as they progressed from elementary

through junior high to the tenth. grade. Numbers gf

,students planning to graduate from college jumped from

approximately 19 percent in elementaky school to 37 per-

cent in junior high. to 39 percent by the tenth grade.

Conversely, 6 percent of elementary students desired to

attend technical school, 2 percent in junior high, and

5 9
39



Table 7

Correct Responses of Davis County (Utah) SahAl District IlttWlents to Questions Pertaining to Workers, Their Functions,
and Preparation Requiresents in Fifteen Career Cluster., 1975-1076

CAREER CLUSTERS

Personal Services ,,Ifl

Health tri

Construction 'N

Manufacturing
Transportatron r00

Natural N011oOrOir

Public ServiCyr
Environment /

ii. Mori
; ie s

tplenications
P-.:t ;pi; sting * 16 .4 89 Isp

,

.f.41{641,06.Science '18 , ,,. 100. . 17

,.- Business ... 12' 4. t. 6.7*. 8
',i-i,,,..

Collumer/Howeaaking , . 13 '72, ,' 1.3

).., ','4'.",
, ,: i, , ....

94 17

6 7

61 14

f'- Elementar Schools Jr. Hi h i School

BURTON FARMINGTON SAYSVILLE , TOTAL RAYSVILLE DAVIS,-

Ith Grade ,Ith Grade Ith Gradi Ith Grade , Ith Grade 10th Grade

(N - 18) ;W 17) (W 10) . (N a 5)) ' (W 46) IN 51)

No. I No. I No. I No. I No. t NO, %

17

1

11

15 , 83, 11 65

13 1'79 13', ,., 4, 76

83 . '16":
18 '106 17 .;

' 17 '91 :106
,42 ,13 76'

.16 ).
11 61 82

100 17 94 51

41 0 0 0

82 .16 89 41

0 44 34

15 83, 41

11 61 42

14 '78 49

. 18 100 52

134: 72 39

56 34

13 7 38

88 417 13 71 44
I ,

100 18 po 53

47 1,3 "2,/ 172 33

76 12 't 67 38

I(

96

15

77

64

77

79

92

90

74

64

72'
83

100

62

72

44 96

17

43 93

41 89

30 03

39

44 96

42 91

dl 89

62 91

41 89

35 76

44 96

39 85

34 71

46 90

27 53

50 98

49 96

50 98

46 90

51 100

48 94

4.7 92

49 96

47

94

50 98

48 96

44 86

; J .
61



Table 7 (continued)

CAREER CLUSTERS

Slementary Schools Jr. High Hi School'

SUITOR 'FARMINGTON XAYSVILLE TOTAL KAYSVILLE DAVIS
4th Grade 4th Grade 4th Grade 4th Grade Oth Grade lOtk Grade,
01 181 (11 17) (N 11) (N 53) (N 46) (N SI) t

Nv. 1 No. 1 Mo. 1 No. 1 No. 1 No. 1

The amount of education
Students feel they will
need to accomplish
career goal:

a. 10th Grade 2 11 1 6 0 0 1 6 0 0 0 0

b.

a.

High School Graduate

Technical School

0 0 1 , 6 0 0 1" 2 0 13 0 16

Graduate 0 0 0 0 1 6 1 2 1 2 10 20

d. College Graduate 1 6 4 24 4 28 10 19 17 37 , 20 39

I. Professional School
after College 6 33 3 18 3 17 12 23 "8 '17 1 8

f. I don't know yet 9 SO 1 '47 1 SO 26 49 12 26 ." 8 16

63



20-percent of the tenth grades selected this option.

Students planning to terminate their formal education

after graduation.from high school ranged from 2 percent

in elementary school to 13 percent in junior high to

16 percent in tenth grade. Professional school h9pefuls

dropped 9 percent from eighth grade, to tenth grade from

17 to 8 percent. Students uncertain about their plans

dropped from SO percent in elementary school to 16 per-

cent in the tenth grade.

Appreciation for Work

Society has traditionally placed/degrees of

value to occupations.\Some are highly esteemed and are

sought by individuals desiring recognition or need

fulfillment for one reason or another. Some jobs are

considered menial andl without status and are avoided.

Decisions for employment are affected by a

variety of internal as well as external factors. The

career education program has sought to teach students

that all work is honorable and meaningful if consistent

with one's abilities and desires.

.

A revised instrAnt of "Career Maturity Inven-

tory" was developed (see Appendix C) for fourth grade

students-to coincide with the Career Maturity Invento2Y

Scale.

Analysis of the data in Table 8 showed some

interesting answers as to one's self. Students in all

142



Table 8
.

inter and Percentage of Correct. Responses of Fourth Grade Students of Davis County
(Utah) School District to the Value of Work 1975-1976

lir FARMINGTON. BURTON KAYSVILLE TOTAL

N = 17
No. %

N = 18
No. %

N = 18
No. %

NO. 53
No. %

. Can't change mind about .

job f-) 2 12 2 11 5 28 9 17

Know self to choose job 15 88 18 100 15 83 48 91

Parents suggest,job 8 7 i 1 39 8 44 23 43

I. don't want to work 2 2 0
, 0 2 11 4 8

Any job is possible 16 .94 16 89 14 78 46 $7
Decide on job after

completed school 8 47 9 50 11 61 28 53

Job determines salary 12 71 7. . 39 14 77 33 62

Work permits purchase Of '

desired items . 11 64 12 72 12 67 36 68

1. Best job pays best 6 35' 9 ,' 50 8 44 23 43

Haven't decided bn a career 14 82 18 100 16 88 48 91

Talent most important job
criteria 15 88 12 67 13 72 40 75

Parents know best what I
can do 8 47 4 28 6' 33 19 36

Helping others .brings

hatipiness 16 94 18 100 L 16 89 50 94

1. Woric is distasteful 0' 0 2 '11 0 0 2 4

Career selection is con-
fUsing 4 24 12 67 12 67 28 53

Don't know how to find
jab r want 5 29 6 33 0 0 11 21

9 66



Table 8, (continued)

FARM/NGTON BDRTON KAYSVIELE

N m 17
No. %

N a 18
No. %

N

No.

18

u%

'

, !

World problems affect job
selection .

Want jobs I couldn't
handle

. Hird to choose school
courses

Do as well in one job as
another

When 15 I'll! know what
job I want

Many factors affect job
selection

I think little about my
future.job

. Money, not the job, is
what counts

Take pareny' advice
about choosing job

Working is like going to
school

Trouble preparing onself
for career .

Don't.know how a person
keeps.a job

2

..6

13

14

15

1

5

11

11

9

8

1

12

17

35

76

82

88

6.

29

65

65

53

47

6

8

12

.2

11.

15

3

'3

15

7

7

12

,

0

33

44

67

11

61

83

17

17

83

39

39

67

0

6

6

6

15

17

0

0

14

9

4

8

p

0

33

33,

33

83

:
94

0

0

78

50

22

44

8

17

24

21

40

4

47

4

8

40

27

20

. 28

i

/

'15.

32'

45'

40

75

.89

8

15

75

51

38

53



Table 8 (continued)

FARMINGTON BURTON mysvam TOTAt'

N.= 17
No. %

N = 18
No. %

N = 18
. No. A No.

35. Do as one pleases at work 15
Select job one pleasei
at work 12

.Only one job for each
person 2

Importance about job.is
ability 13

How some people know
f.,.

desired career ,/ 3

40. Always know what job I
want 8

Help people, large salary,
great discovery

.

14

Person gets 'a jeb by chance 2

Wbo, not what you know,
- gets job- 3

Choose job without outside
help 8

45. Choose work so as to help
otbers 16

Too often think of future
job 8

Don't know what working
will be like 11

Choose and plan to do job 8

No jobs are appealing - 1

88°

71

12
.

76.

18

47

82
12

18

47

94

47

65

47

6

15

17
s

0

13

9

8

13
10

6

6

-16

12

11

8

2

83

94

0

72

50

44

72
56

33

33

89

67

61
44

11

14

13

i
12

10

6

17

3

6'

li

16

8

8

5

3

78

72

0

67

4

56

32"

94

17

33

61

89

44

44

28

17

,44

42

2.°

38

22

44

14

15

25

48

28
P

30
21
6

,

83

79

4

72

42

83

28

28

47

91

53

57

40

11



jable 8 (continued)

FARMINGTON

N = 17
No. %

50. Job chosen should make
one famouSy _ 3

18
Parents, teachere, arid

friends make job
iuggestions 16 94

Job should be expression
of belief 15 88

Happiness should result
from work 17 100

Often change mind about .

Job 12 71

53. Choose job befo#e too long 12 71
Worry useless as no
choice in job 2 12

'BURTON KAYSVILLE

N = 18
No. '%

NI = 18

No. .%

18 t

22

100

8

,
16 x

17

89

16 89 17 94

18 100 17 cp 94

13 72 13 72

14 78 15 83

1
r.,

0 0 3 16

TOTAL'

No.

10 18

,,,

4 94

48 91.

52 98

38 72

41 77

5 9



three elementary schools agreed that "Happiness should

result from work" in which one is engaged. For the lowest

percent on the scale there was a tie between "Work is

distasteful" and there is "Only one job f41 each person,"

which was 4 percent. Eighty-nine percent of the students

agreed that there are many factors that affect job

selection. Yet 9 percent say that it is useless to

worry in the job selection. Ninety-one percent of the

students in the elementary haven t decided on a career

at this time. Forty-three percent said that they will

select jobs relating to parental suggestions. Ninety-

four percent say that helping others brings happiness,

and 91 percent want to choose a career designed to help

others. Ninety-four percent state that if .'they can't

make a career choice that they want parents, teachers,

and friendOto make job suggestions. Three-fourths of

the students stat'ed that after a7careei selection has

been made'that they may change jpieir minds about thelob.

When elementary students reachlifteen, 75 percent say

that they will know what job they want. Approximately

53 percent say that career selection is confusing, 8 per-

cent of the elementary students don't want to work at all,

and 11 percent of the elementary say that "no jobs are

appealing."



Economic SConce
. 41.

An i1n,dernctdf 40noftic concepts is_an

2I.,

part of ewoll of.w rk. Eve:ty ci1.zen

' "-TO -J
belmowled0able in the u xparvd value o money.

,

Fiftklrate.0 udents ai tfiethree elementary

,schools were aaminrsteifed an instrument (Appendix D)

ALiebe in the schockypar 't6'determine their understanding

of economic concepts. Analysis of data in Table 9

revealed that Farmington Elementary students scored

highest with a 72 percent correct response. Burton and

Kaysville students scored a combined score of 65.3

percent correct responses. The overall mean was slightly

higher with a 67.6 percent compared wit4lthe 66.6 percent

correct response in 1974-75.

Farmington Elementary students had.five questions

in which all students responded correctly. Burton and

Kaysville had no questions which all students responded

to correctly. Question eleven concerned with describing

a good watershed land and question twelve conceqb

the cost of shoesmade in_large quantities causeamthe

greatest problem for all students. Question eleven had

17 students ansWer correctly for 31 percent wh

question twelve had 16 correct responses for 30 p cent.

Questions seven and twenty, concerning natural reso rces

and physical dangers, received the highest number of

correct responses, fifty-two or 96 percent correct.

148

7 4



Table 9

Number of Correct Responses of Fifth Grade Students
of Davis County (Utah) School Distrtct to

Economic Concepts Quiz 1975-1971

'Item

1

2

3

4

5

6

8

a
la

11

12,

13

14

15

a

19

20.

21

22

23

24.

25

26

27

Farmington Burton and Total
Kaysville

(R = 18) (R = 36) (N = 54)

No. No. % No.,

67 29 81 .43.

17 94 - 19 53 36

14 78 30 . 83 44

14 78 28 78 42

12 67 13 36 25

. 13 72 21 58 34

18 ly0 34 - 94 42

14 78 32 89 46

18 100- "32 89 50

,18 100 34 89 50

5 28 12 33 17.

-7 39. 9 25 16

6 33 13, 36 19

12 67 24 67, 36

14 78 27.. 75 41

9 50 21 58 30

8 44 26 72 34

9 50 21 -58 30

12 67 19 , 53 31

18 100 34 94 52

17. 94 34 94 51

11 61, 21 58 32

16 89 28 78 44

16 89 32 89 48-

17 94 32 89 49

14 78' 20 56 34

8 44 20 56 28

75
49.

76

67

81

78

46

63

96

85

93

93;

13,1

Jo
35

67

76

56

63

56

57

96

94

59

81

89

91

63

52'.



a.

Table 9 (continued)

Item

Farmington Burton and Total
Kaysville

(N = 18) (N = 36) (N = 54)

No. %

28 15 83 27 75

29 17 94 30 83

30 14 78 22 61

41 13 72 20 56

T. 32 18 100 27 75

3,3 12 67 29 81

14 78 20. 56

16 89 21 58

36 14 78 19 53-4

37 7 39 12 33

38 14 78 16 ("5`441

39 la 56- 19 "-53

40 5 .2.8 .16 44

No. %

42 78

47 874gh

36 671,.

33 61

45 83

41 76

34 63'

37 69

33 61

19 35

30 .56

29 54

21 39

Mean 12.95 72.0 23,5 65.3 36.5 67.6

50



DATA OF TEACHER ORIGIN

Teacher Involvement

Teachgrs play a primary role in career education.

The degree to which they employ the different teaChing

techniques advocated by career education concepts greatly

influences the success or failure of the program. Davis

County teachers were presented with two opportanities to

evaluate theii involvement in career education,activities:
oso

high school teachers at mid-year, and all teachers at the
'd

end of the school year.

At mid-year of the 1975-1976 school year career

education program the teachers completed a brief question-

naire, Teacher Involvement (Appendix E), as to their

frequency in applying various concepts advocated by the

career education prAam. Analysis of data in Tables

10 and 11 reveal that only in the area of assisting

stpdents wi decision-caking skills were 68 percent of

fre-dently engaged. Ninety percent of the

ently taught. subject matter related to

edacational concepts and 74 percent of those,

chars f;equently taught directly ,to usable skill

training.

Approximately 4 percent of the teachers reported

that they seldom employed the concepts of career educa-

tion, while 48 percent reported occasionally participating

in those concepts. Only 48 percent of the teachers used.

77
53.



Table 10

Responses of 94 Elementary andSecondary Teachers Regarding Teacher Involvement in Career Education
Programs la Davis County (Utah) School District 1975-.1976

No
Concept

Response

No. I

Frequently

No. t

Occasikaelly

No. t

Seldom

No tp.

Never

t

Mean

NV

%

1. Using teaching moments related to
subject matter #

2. Using teaching moments related
to subject matter

3. Assist students with decision-making
. skills

4. Help students increase understanding
of economic concepts

1*

5. Discuss training necessary to
achieve competency

J. Subject matter I teach relates
to career education concepts

S. Subject matter I teach directly
related to usable skill training

9. Invited resource people into
classroom to discuss their careers

10. Used audio-visual media to emphasise
career opportunities

0

1

0

0

0

2

1

0

0

1

0

0

0

0

2

1

0

38

23

64

38

31

85

69

17

23

41

25

68

40

33

90

74

18

25

50

55

26

45

46,

8

21

52

50

53

59

28

48

49

3,

22

U

53

6

15

4

10

16

1

2

14

14.

1614'

4

*
17

1

2

15

14

0

0

0

1

1

0

0

10

7

0

0

0

1

1

0

0

11

7

1.7.

1.9

1.4

1.7

1.9

1.1

1.2

2.2

2.1

79



Table 10 (continued)

COMPONENT
Did not Respond Responded YES 'Desponded NO

No. No. No. %

Used part of World of Work units in connection with
other units 33 35 45 48 14 17,

Used carter hands -on, experiences in yOur classes 64 68 20 21 10 11

Used material from the Career tducation Guide in
classroom 43 47 15 16 16 17



Table 11

Teadher Career Edbcalion Rating Sheet 1975%-1976

,/

Elementary Jr..Hiqh Nigh School

SURINY. FION4INGDMIN XAX8VILL10- mynas DAVIS TOTik

18 N 17 .e N 18 21 88

TVS PUBLIC =pm (K-12)
SHOULD:

1. Prepare all student@ for
placement in post-high
school training or
employment 1.63 2.00,

!,
1. Prepare student. for

career' 1.75 ' 2.56
.

3. Prepare graduates for
college entrance 1.75 2.11 '

4. Provide student@ with
guidance and counseling
for career development 1.75. 1.89

5. . use parent., employers.
and community for sources
of learning 1.63 1.89

_

6., Assist graduetes in job
'and post-secondary mcbcol
^entrance . 2.88 2.33'

7. Be responeible for
following the 'progress nf
all students titer they :.;,..

.

leave school 3.50 3.56



;

Table 41 (oontinUed)

TEACHERS SHOULDI

Elementary Jr. High WI School

' BURTON FARNINGTON KAYSVILLE KAYSVILLE DAVIS TOTAL

,Ajw 18 N N 18

'

k. *praciats tha values
many types of work ," ,t 1.25

9. Relate classroom initrnie
tion to use in ths
of work 1.88

4

10. Assist studonks in
the ebilkty:to

get along vitt! people 1.50

11. Be responsible for essilk-
ing student, to develop

' attitudes nenasiary for
career advencems* 2.36

12. Assist students in making
Ascisions about.careers '

13. Be responsible fokraach
career awareness naetudent

STUDENTS SNOULDs,

14. Study their intorssts
and abilities to determide.-
their fitness for specific
careers

15. learn how.to copeyith

. the conomic world 1.13

16 learn taahniqUes for Using
theirleksute tielOwisaly ' 1.00

17. 1iVa ifie opportunity to
learn vocatiOnal skills 1.38

sik

1.71 1.33

2.11 1.50

1.56 1.42

2.11 1.75

2.22 2.00

2.00

a

1.75

1.92

1-,50 \,*0.4 1'75

1.56

A1.56

1.75

21 N 14

1.50 1.32 1.41 "

0

1.90 1.53 1.72

1.50 L . 1.37 1.45

. i0 a

1.70
.

1.81

1.90 2.00 2.00

1.90 1.79 1.86

A.70 1.63 1.71

1.50 1.42 1.41
*

1.60 1.61 1.57

1.80 1.53 1.64 41

85 c..!
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18.. nava the opportunity for
' 'hands-on experience'ing
:part Of the sabool.
Curticelem

19. Deeonstrate appropriate
attitudes concerning ebe
dignity and importanceof
work

20. pevolop pride iiaocom-
plishmente loyalty, and
dependabilit4

CHASeCTERISTICS. Or CAREER
EDUCATION .

21.

iSr

Motivation for teaching
can be stimulated through
career education .

22. Career education will
enable students to see why
why should acquire sem- 9
tisl academic skills 4' 1.63

23. Clinger education can enable
each individual to develop
a self-identity as a worker
in a Work-centered society

24. Career educaiion goes ,

re community may Nan
nd the scheol, and the

r urce for career
development00\ ' 1.50

7Table 11 (continuedi

,

1.63

1.13 1.56

1.00 1.33

2.30

2.00

41,

1.89

1.09

, KAI8V/LLS XAYSVILLS - DAVIS TOTAL
41 N 14 le

'
1.67 ?JO .1.53 1.64

1.42 1.60 1.58 1.48

1.42 1.50 1.37 1.34

2.00 2.30. . 1.89 2:05

/

1.58 1.00 ,2.05 1.03

2.00 .2.20 ,2.00 2.05:



25. It is importantAr an
individual to know and
understand himself

26. Meny jobs are not being
filled because the unem-
ployed person lines not
have the requinid skills
to meet the job require-
ments

27. One of the goals of edd-
cation is to prepare
individuals for emplCyment

28. Many counselors, teachers
and principals are academic-
colleg riented and tend
to ob courage students
to or re for college

29. Caree ucation 48 a new
term vocational educa-
tion

Public education should
hove the responsibility.of
Planning new programs
which would give etudehts

7.7Ve5

Table 11 (continued)

Elementary Jr. High NAgh School

TOTAL
88

BURTON
N le

FARMINGTON

N 17

KAMILLA
N 18

KAYSVILLE
N 21

win
N 814

--

1.00 1.44 1.25 1.20 1.83 1.33

.63 2.00 2.00 1.90 1.09 i.90 1,

1.13 1.44
lb

1.33 1.70 1.611 1.50.

1.38 2.11 2.42 2.50 2.00 2.24

4.63 3.11 3.67 3.90 3.26 3.21

the opportunity ot exp/or-
ing the world of igorlt 40e
&assisting them in makinl 1Ptl.

satisfying deoiskikus.,
,

St'



31. Career education encom-
passes both adadesio ,

education and vocational-.
technical education

32. Career adimation is con-
cerned only with prepfiing

parson to enter intp a
chosen vocation other, ,

then that for which
baacalaurawAta degree is

required

33. Many poop* are wOrkillat
jobs fromlihich they gain
little or no personal
satisfaction , G

34. A college desires the

t*

,

:li
best and surest to

occupations/ sue es

15. Career 'education should
1415 a continuing proms(
from first grade through
senior high school and
beyond

'

Table 11 4continued)

.00

Slementary Jr. Nigh Nigh School

TOTAL )

88iURTON
V 1$

FARMINGTON
N.h 7

',,lativaLl
18

RAY/WILLS
N 21

DAVIS
N 14

1.25 1.33 1.92 1.90 .68 1.81

2.50 3.11 4.00 4.20 3.58 1.55

1.75 2.11 1.90 1.74 1.13

A

-3.25. 3.56 3.8t 4.20 3.1? 3.79

1.88 Lir 1.67 1.90 1.63 1.78

voliumer102va1u1s assigned to reeponses ranged from 1 ly Agree to 5 0 Strongly Disagree.

' kt :



part of the World of Work units in connection with

other units. The use of resource people in the classroom

to.assit the career concepts was reported by 55 percent

of the teachers- The use of audio-visual aids was

reported by 53 percent ofo,the teachers.

At the end of the school year teachers cif all

schools were administered a questionnaire (Appendix E)

to determine theig evaluation of career education andsof

the career education program as conducted in Davis

County. These results are reported in Tal?.ke 10.

Teachers do not feel that it is the public

schools' responsibility for following the proiliss of

all students after they leave the ,school. T4y do,

however, feel strongly tbat the prlic sc#ools sh'uld

provide students with guidance and counseling foi career

development, along with using parents, employerswpd

the coMmunity for sources for learning.

. Teachers felt thht they should assidt students

id ma41ng decisions about.caPhers and, be aware of and be

Kesponsible for teaching career_awareness to tha.students.

.*TeacheEF,FALl_guite strongly that they should assist

students'in developing the4ability to *gat along with

people.

'Teachers strongly agreed that students should

learn haw to cope with the ,ecoriemic world; also, that

stUdlits should learn tedhniques for vaing!their leisur

4

92
k
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time wisely. Teachers strongly agreed that students

0 should develop pride in accomplishment, loyalty, and

dependability.

Ali teachers agreed that career educatiOn goes
/ t
ond sChool, and the entire community may be a

f0 career development. The teachers agreed

that career education goes beyond a concern for preparing

a periton to eneer into% chosen vocation other than that

for which a baccalaureate degree is required. They alserL
is)

dinagreed with the concept that a college degree is the

bes.st and surest route to occupational success. They

reported that career education should be a continuing

process from first grade thrtgh senior high school and

;beyond.

DATA OF PARENT ORIGIN

The role of parentsgin-career educ

ties plays a significant Part in°the seleOtion of

occupations by children. illuesltoilonnaires *(AppenOix
1

.G) were_mailed to selected pa;ents of Davie School

.4strict students to determine tatikat,,feelingsAmmi

understanding kareer education. SeAliaddressed,

envelopes

the return

tamped

enhance

parents

accompanied each questionnaire to
.`3
..,t,

or- the
,

instruments. ResponseAvIla.

as 'note.tk in. Tat4).2.'were generally favorable
;



Tab102.

\r1
Parents' Eva uation of the &reer Eduelation Program for Davis.County )-Sch001 Children Grades 1-12

'ONENT BURTON
N m 13

No, 1

:he present school
lave visited in the
luring regular. day

Irs'or less
I hours

.0'hours

ligan 10 hours
an*

&cation is
rerm I know little
nothing about
rood Ologram emd--&---

1d be, retained di

ia inthe-schools
the district
tograM to which
c eMphasis should,
given
Togram to whinB too
litime and energy
being devoted

Mean*

q my child's
ties in career
ion I knbw

9

2

2

0
1.46

4 31

3 '23

69

16.

16
' 0

39 5 33 6 33 10 8 5 36 31 a

y ,little 10

y:of-some units
t have been taught 7 54

i about some out-
Ogresourropeople
have beeluin the

ool .
1 0

OtOmentary Jr.' High Hiyh School

tillY;.j

FARMINGTON
N 15 1'

No. 1

KAYSVILLE
N 18

No.

KAYSVILLE
N m 21

1

DAVIE
N 14

No. 1

7 47 13 72 18 86 9. 64 56

3 20 5 28 3 14 5 36 18

''''" 2 13 7 0 0 0' 0 0 0 18

3 20 0 0 0 0 0 0 3

2.07 1.28 1.14 1.36 1.43

6 40 5 28 14 14 20

27 44 6 29 5 36' 26

0 0 1 6 2 10 2 14 6

1.87 2.25 2.33 2:50 2.22

i

8 53 ,4 22 6 29 5 36 26-

2 .13 7 39 ,11. '52 6 43 33

1

0: ', 10 0 0 0 2 IC

y

A

69

22

22

4

,
25

32

32

41

4

9



PONENT

Table 12 (continued).

,ut most ofthe
tivities (in and out)
Iormal-classrooma in
Lch mY child has
7ticipated

Mean*

ill assessment of
weer education
im in my child's
. is

:ellent

d
ir

i't know.enough
make a.judgment

Mean*

ry children should
pbe expected to
eicipate in a
eer education
gram . ,

omb aware of tho
king world about
m

e the Opportunity
becoming acquainted
h choices,
expected to choose
ir profession1before'
ving_ the sixth grade

- Mean*

Elementary Jr. High High School
b 0

BURTON FARMINGTON KAYSVILLE KAYSVILLE DAVIS TOTAL
N m 13 N m 15 N m 18 N m 21 N m 14 . N m al

No. . % No. % No.No. % No. % No. %

.

2 15 5 33 7 39
2%15 2.13 2.56

2 15 O. ' 0 3 17
1. 23 7 47 , 6 33
0, 0 0 0' 0 6

.

8 62 8. 53' 9 50
3.08

.

3.07 2,83
.

0 0 0 2 11.

0 0 0 0

13 .10i) 15 100' 15 83

0 0 0
°,

0

3.00 3.00 2.76

4 19 1 : 7 19 ',23
2.10 1.93 2.19

.-..

5 0 0 6 '!', 7

a 38 4 29 28 .35'
3 _14 2 14 5 6

i ,43 8 57 42 4 '12
2.15 3.29 3.02'

.

1 ' 5 . 3 21, 6

17 11 71 71 88

,/
1 5 0 0, 1

2.90 , 2.57 2.85
,

. \

>!



Table 12, (continued)

COMPONENT

I.

MCE OF-INFORMATION:

ant-Teacher conferendes
meetinga

lc-to-school n t

tten materfa from sdhool
S0n41 .contaaf by school
trsonnel -

lint reaction to the
bllowing

eel I,Understaud what rs
tent by career education
'parents We could ma}te an
mpOrtant contribution-to-
ta career education pro-
xantof the schools -

ally, everyone should
raAuate'from college

, schools should involve
erdnts to a greater extent
A tho planning of career
,ducatiOn programs .

To should be less emphasis
career'aducation in the

chool than we have had
his year
ould be pleased to be
nvited :ay the school to
ssist imthe career educa-
ion program
parents we have often
iscustled'with.our children
he type of career they
hould plan

Elementary Jr. High High School

TOT L
N

Mee i

BURTON
14 13

Mean

FARMINGTON,

'N 15

Mean

,k

N n 18
Mean

KAYSVILLE.

N s'21
.Mean

DAVIS, .

V 14

Mean

1.42** 2.20** 2.39** 2.37** 2.00** 2.13**

1.17 1.53 1.61 1.40 1.49

1.42 1.60 2.11 1.8 2.17 1.86

X.85 2.33 2.89 2v.10 1%77 .232

1.54 1.80 2.00 1.90 1.85

2.23+1* , 2.27*** 2.39*** 1.95!** , 2.14*** - 2.19***

1

2.13 1.94 2.11 1.93 1.99

4,46 3.67 ( 3.88 3.67 3.93 3.89

2.15 2.07 2.18 2.40 2.00 2.18

4.23 03.50 3,65 3.74 3.57 3:73

2.25 2.60 2.35 2.75 2.07

° 2.46 2.47 2.13 1.71 1.93 2.10



COMPONENT

Table 12 coontinued)

Elementary Jr. High High.lchool

TOTAL
N .881
Mean .
,

BURTON'

N 13

Mein

FARMINGTON
N 15

Mean

KAYSVILLE
14w,18
Mean

KAYSVILLE
N 21

Mean

DAVIS
N W 14.
Mean

cspect the 'high sciool to
micentrate on preparing
ly children for college '

Impact mychildren to
lecide for themselves ,

'without much help from
parents) whether or not
:hey will go to college
p school does 4 10Cd job
pf helping students decide
tat their life's goo
rill be

im aware of my child'
emolveient in career
dtcation in school
1 school has asked me to.
erticipate in echool
tivitiel related to

treer education
t er educetion should
e teive a greater enphasis
A the public schools than
t pow receives
y thoo Io receive a
!allege Aucatio6 can be
oniidered succeSsful in life
honest work should be

espected .
.

2.15 2.80 2.75 2.30 2.57 2.51

3.85

,

3.27 3.70 3.71 1.21 . 3.56

3..00 2.87 3.18 3.35- 3.43 3.18

2.28 2.80 2.35 2,45 2.7 2.54

347 3.60 4.19 3.84 4.07 3.88..

, .

2.62 2.53 2.59 2.35 2.50 2.51

4%, 4.67 4.78 -4)57 4.71 4.62

1.31* 1.31 1.11 1.24. 1.17

*Numeric values asaigid tO responses ragged from 1 %espouse to answer 1, 2 se 2, 3 w 1,

**Numeric values copØied to 10 little te 5 'much.
.***Ntimeric va1Ses alki ned reeponies 1 strong1y,agreet-3 unnertelnt-Sfir otrongly'disagrile.-
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Parents felt, for the most part, that information

ahOut career ed4cation was gleaned.Yrom materials taken

home by their ckildren, however much contact had taken

plethe.between parents and sopool'personnel. Parent-

Teacher Association meetings wer4,e.souice of Utile

information to parents, an indicationof either failure .

of parents to participate in the PTA 15r lack of career

education information provided at the meetings.

Parents,were.in generar agreement that eli work
3

is honorable and shOuld be respected.; They aldb:felt

that parents haVe a responsibility in the school programs

alon With professional ed4cators. While parents believed

that high school Should concentr te on preparing students

for college, they also beliaxed t other than college

graduates couid be ,considered, -ssfal-ftn life and

that many opportunities exist for tradesen.
.

4xtrA OF GENERAL ORiGIN

LogistiCal COmponent
.

, -

The career education-project for Davis County

involved three elementary, one junior high, and one Senior

high school. The teachers of the 'aye school7.?( including

the administrators of the :three eiemAtarY sabbols, *ere

administered an ,FIstrumene (Appendix F) relative`tothe

logistical.effectiveness of the career educatiom-program.

Assessment was made on a'fiveTpoint-tcale,ranging from
A r

strongly agree (5) to strongly disagree (1).

102
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'Analysis of the data in Table 13 revealed that

junior high teachers had the most difficulty in two

areas, sharing hnd coordinating materials. The problem'

:of coordinhtim5 materials was considered the biggest

pioblern by all teachers participating. Accessibility'of

the material was considered the,least problem.

Junior high.ieachers scored highest'Over all on

the logistical effectiveness with.a total 'score of 2.61,

followed by the high school with 2.68 and the three

efementary schools having the most problems with a score

of 2.75.

The Junior high teachers had.the mosx difficulty

in two areas with scores of 4.0 and above, but also the

'lowest two areas with scoies of 1,38. S aring materials

(4.15) and coordinating materials (4.0) we most diffi-

cult, while materials being accessible.(1.38)- was the, -5

least problem. 4

116

Non Project Schools

There were thirtrmfive elementary, eight junior

_high and five senior high schools which p;iticipated in
(

the *strict career education program but were non-project

.
and non-evaluation schoAs. A questionnaire was submitted,

to principals of non-project schools to determine their

vol education 'related components (see

,

(*



13

Logisti4I Effectiveness

COMPONENTS

terials Accessible

ificient Quantities of
World of Work Materials

ared Materials Created Problems

terials Available When Needed

terials Treated Shabbily

ter4ls Not Returned Promptly

ways Hufficient Materiali

reer Educaiion InforMation Was
Available ,

reer Education Person on Staff

ed More Career Materials

Dblem Coordinating Materials

re Materials Should Have Been
Available

/ Elementary
(N 1.1 31)

Junior High
(N 13)

High.School.
(N mi. 19)

Total
(N 63)

2.26* 108 1.89 1.97

.

2.26' 0.00** 0.00** 1.29

3.39 4.15 3.42 3.56

2.32 1.54 1.95 2.05

3.32 3.69 3.32 3.40

3.19 2.92 3.05 3.10

2.32 1.38 2.32 2.13

2.39 1.46 1.95 2.06

2.52 1.46 1.84 1.10

,2.511 3.00 ) 2.89 2.76

3.61 4.00 3.68 3.71

2.87 3.9 3.16 3.13

2.75 2.61 2.68

1 .

*Numerical values ranged from'Strongly Agree ...4, Uncertain lim 3, Strongly
,

sagree s 5.
. .

,

**Only Elementary Schools Use World Of WOE* Materials

3



:Table ld

Summary -of School Principals' Responses of Schools of DaVis County (Utah)'School
District which Did Not Participate in Formal Career Education Activities

to Questions Pertaining to Career Education Activities 1974-1976

COMPONENTS
Schools

Elementary Junior High High School //

mber of schOols 35 8 5

mber Of schools responding to questionnaire 27 , 8 : 5

mber ofeachers 442
.

223 335

mber of elementa y Schools responding
which have Worl of Work programs -' .25

%mber of/teachers in elementary schools,
which have World Of Work programi . 417

,

mber of teachers teaChing one or more
World of Work uniti. " .' 125-

mber of teachers using gartmof other ld

of Work units with-regular teaching". .226

mber of teaChere using self-developed,
career education units

,
. 151

mber of teacheri wang Career education
resource people ', 117

hber of schools whichhave specific Person'
in charge of career education ,

PersoOn charge .is teacher 5

counselor 4,

librarian 1 2

107



COkPONENTS

skable 14 (continued)

Sc s $
.` ' 4.

Eiementarsi Junior

gumber of echbols- whichfaculty meet4ng
jntervice-time 4evoted 'to career eduCation

117-

BOMB 5

mic

lumber bf teadhersor-schbols in which teichers
-used:'teaching Moments or. other Methods to
bring career.f,,edlidation intO regular-clOs7
'Work

Some teachergi

A4any teachers,.

All:,teabhers

(umber of schools in:Whichteabhers have used.
special.oareer 6duCation units

. k . ... ,

No teachers

Some teabhers

Many teachers

lumber of schools in which teachers Used
special resoUrce people in class. .

Some-teachers

Many teachers

it
Nmber of schoo hich haVe:esteblished
career infOrmat n center's

226

1

4

4

2
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Table 14 (continued)

'COMPONENTS

Scho9ls:

Elementary JuAior,High High School

iumber of schools which have grades in --
which there is-an 9iganized program in
the Use of the career 'information' center7 ,

. / Tenth

Eteventh !

Twelfth

'ichools in whih formal programs have been
attempted to asiist graduates tà find
work (excl ding.college ent;ance)

;chools ii4hich itudents exiting before
,graduati6n regularly receive .counseling
relati4 to work opportunities

lumber OT high school students'who have had.
0.J.T. experience in 1975-1976,

4

3

983

r.
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Twenty-seven elementary principals responded tO
)

-the questionnaire indiceqing that 33 percent of elementaty

teachers at schools which have World of Work programs '

-

taught one or mote. Wbrld of

while slightly more than 54

Work units as an entity,

percent of4..he teachers at

these schools integrated World of Work.units with regul

teachirig. Over 54,percent, or 226 elementary teachers,
,

used various teaching.methbds -to bring careet educ tion

concepts into regula4\classwork activities.

.' Junior and senior high'school teacher* par ici-

$ .1
pated in varyihg degrees In theit use,of. career eduication

concepts in regUlar blasswork.. Some time was devotd to

career education at inseryice meetings at al1 4eight juniOr

high,schools,

much time was

at his school.

but only.three principals indicated t

spent with.inseririce for career educe ion

Teacheis' use of resource visitors, nd

teacher,and student use of the Career'Information -Centers,

WAS somewhat limited in.the junior hie schools,.

No senior high schools had full-time Career

Information Center personnel,.but all had one lart-time

.person in charge. of Career Education. Most high school

principals reported that many of their teachers used

career education units and alsb used resource visitors

in their classrooms.

Only 33 percent of.the elementary teachars_used

self-developed career education units.

71-

112

(
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Summary of Findings

.During the third year of.Operition

s

)

considerable
4

data were generated from questionnaires and observation.

The following findings summarize the results Ofthe,
-

an4lysig of cogected data.

l., The greatest-gains in Self-AwareneSs were'

observed in the Burton Elementary School-where sizable

gains (above or near the mean in all areas) were made.

Other elementary-..schools abowed gains- in Only three of

the four. sub-categories.

2. On the Career Maturity Inventory Kaysvill(

Junior High. School sixth grade students showed negative

gains in all subscores while students at Farming.ton
Elementary gained in all areas. butone44Knowing Xburselfl

:0
in which theyshOw.ed,little:,..changel

3. In the secondary:grades positive gains :411

the-Career Maturity Inlientbry,-Were recorded in all sUb

scores for tile seyenth.k.g940 Tenth,grade-gains were

all. negatiVe,.anci:only'half Of the *subSCoresi 4-the

twelfth grade wire PosAive.

4. ,Fourth grade' students dhowed

interest level- thin f iarity'level on all'car

.41

a

clusters.

72.



5. Students at all levels showed gains in

being.able tR relate ocpupations with their functio

6: Students uncertain about career plans

dropped fromI50 percent in the elementary grades-to
4

16'percent:in the,tenth grade.

,7. (*Over half" of the lourfh grade stUdeints
A

answere&correctly to slightly over/haleof the items
a

related to the Valutkof Work. '

)8. Nearly 70,percent of the-.itemS on

ecOnomics.test were correctly.angrered7by 60 percent or

more of the fifth grade students.

an

9. With little exceptio., _80.percent of the

tiachers indicated their'occasionil'(or more often)

participation in c"areer-related aotivities in the

10. Variance was noted in opinions,of teachers

regaring the purpose and function of Career EducationA.

clasetOom:

11. Over half of the parents polled didn't

know enough about Career Education as it functions in

the Davis School District to make a j ent as to its

value.

12.

post often

13.

in varying

teacher

to

Of fhe loAstical components,.t achers were

negative about the coordinatidb of materials.

-Careet Education 'Activity:is being coducted

degrees in non-project schools.

14 From teacher interviews it was'found that

project schooll do not haVe a clear idea

114
.73
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4.

-as to,what Career Education is. Some 'do not desire

e/
to learn because they have a preconceived notion that

is not agplicable to their Area of expertise. The

most common error was teachers equating Career.Education

with Vocational Education.

15. Interviews and obsyvations also showed
. , .

that in6some cases teachers did:not feel any obligati

to.become involved in Career Education.

r

Conclusions.

From the findings Of -this evaluation
ing'conclusions were reared.

1. The Career Eancation oject has had some
-

impact on the participating sucts and teachers.

This'impact varies fram s ool io school and even from

the follow-

classroom to classroom. Through obsIvation and inter-
-

,*

view it was"concluded that this variation was in large

measure clue'to the attitude .of the administrator and/or

trios tiaaher. Where the principal was enthusiastic

aBout Career Eoucation; the program had mnch more
4"

participition on the, part of the teacher and a greater

impact onthe Students.

2. Although Career Educ tion has a greater

application in-some subject matter areas than others,

Career Education principles were noted in applicatibn in

all'subject matter.areas, and it is conclnded that it

can be adapted b all teachers.

115
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Recommendations Resulting
.from Three Year**
Evaluation

It is recommended that

1., If the District desires to have Career.

Education as,,an official.part of the school prograM,

that the School ard.formilliadopt it and that it'be

.made a part of, line organization program. In March

,
1976 the evaluator wrote.a letter to the.project

adirectot expressing such.concerns41;.(tee Appendix G) .

Data in this evaluation:support 'such a, recommendation.

2..:Soms. one pereon BeeeelAned the legaershiv-

Irole fOr Career Education, in each schoei:, :This May

111V
,
;be the principal if his tiMe'Permite,..or it may,be some-

one-other.than the principal,. if someone other than:

the principalOjp.should be known bi all faculty that

incipal supports the program but has d legated

leaders to someone else. There is dange otherwise

as noted in recommendation 1 above that tea hers may

hot,accept i as an Official patt of the sc1iol pr

Such, a recommendation is profetred due to change in
at

leadership assignments in the Davis High School during

the third year of operation. During the ,firat tWO years

a teachet was given released time to OrganiZe-and

administer the Career Education Program in the high

school.: Duting *the thiid yeaehe was not. A notiteable

difference occurred in the teachet activ y and partici7 (,

&Mite in Career Education.



3. A longitudinal evaluation design be developed

which 4ould follow the samel)students through school'into

Post;high school education, into the job market and

beyond. Only in this manner can mosf valuable

activities for the development-of a Career Education

program be clearly identified.
-

This i idntified as the biggest weakness Of

the evaluation design used dur-6n4 the.past three ears.

Each year the same trade level has been tested for the

same things; and tht longitudinal data ire available

To compound matters, the instruments were changed andy'
5

refined each year.. If is.believed that one of the

contributions of this.evaluation has been thee identifi-

cation, development, anfrefinememt Of instruments for

evaluating Career Educalori Projects.
Ye'

117
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DAVIS COUNTWCHOOL DISTRICT

magnitude/Interrerationship, of Caree

Pupil Rating Giade 5

4 1974 - 1975

DIRECTIONS: The following questions are about different //'-

kinds of jobs. Theke are twenty different groups and
eatli group-has five jobs. After each group,there are Oix
meanings (A., B., C., D., E., F.). Before eactejob there
is a space which is underlined. Please put the letter of
the nest meaning for.eacljob on the line. The example

EXAMPLE:. 1. , . . Man .A-

below will help you.

B.
2. Woman

C.
; 3. Boy

.4. Girl D.

. 5. Baby E.
4.

F .

Meows when it is hungry
Likei to play with
dolls
Waits for money to help
buy things for the'
family
Cries when it is
hungry
Likes to play ba
Fixes meals an elps
keep the house clean'

Please write the-letters Clearly, and remember that there
,is one extia meaning in each group of jobs.

5.
4

Missionary A. A leader in the MOrinon,
. Catholic,..and some Prot-

, Rabbi .estantChUrChes
-B. An unmarried lady whq

lives in 'a convent and
_

sipmeks for her.Chtrch
C. A Jewish leader,
D. A title_of respect for -,

Reverend ministeks in someichurches
E. A worihipped as.

F. A.perso . dent out by his
!god" Japan

Church tO preach

,

nt,
igun

Bishop

.04

1 1

78
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2.1. .

2. Socail worker

3. Upholssterer

4. Beautician

Un tII1L 4aker
,

5.

5.

B.

- C.,

Insurance agent
- D.

E.

F.

silycholOgist A.

Veterinarian B.

4 Hospital C.
.orderly

D.
Nurse

/ E.
.Laboratory,' , F.
technician

Medical -

Se5retary

Optometrist B.

X-ray
technician C.

Chiropractor D.

Aacteriologist E.

F.

79

120

A persoe-who puts new -

vers on.couches and.
ailrs

A person.who_takes care
of the bodies of dead
qaeople
A person who investigates
acc dents and Sometimes
P the
lOpersoo who elps people

.

with prsona1 probleus.
A-person who fixes refrig-
erStors ,

. 0

A person who/Washes and'
fixes en'irtair

A per on tit°, works with
doctØrs and nurses
A prson who tests the
blood of people
A person who heLps sick
animals
A person Aained to talk
to people and help them
A person who fixes teeth
A lady or man who is
trained-to help doctors
take care of sick people

0`,

A person who tests people
to see if they need
glasses

.

A person who mees a
machine to t pictures
of the bones the body
A person who orki with
Very small pl ts
A persofl who helps doctors
,write down information
A doctor who tries to
keep the bdnes-and muscles
Straight andin the right
place
A person who manages a
hospital



3.

5. 1.

2.

3.

4.

6. 1.

2.

3.

4.

5.

2.
S.

3.

4.

5.

8. 1:

2.

3.

4.

5.

7.
%

,

Architect

Plumber

Carpenter-

Electrician

Printer

(

Welder .

Chemist

Sheet
worker

metal

Machine
tenance

A person who hangs wall-
paper
A person who ptits wire in
houses so the lights will

_

C. A person who fixes water
pipes

D. A:person who buildS houses
E. A perion who plans how)

buildings should be built
F.. A person who-prepares

newspapers and wedding
announcements

A pesrson who puts things
in a fdetory
A.person.who keeps ma-
chines working tile Way
their should
A person who makes things
out of dhemicals
A person who makes:things
from tin and otherthings
A .person who melts iron
together With-a torch
A person who sweeps up
after everyone:

'ArpersOn.who*drives a
truck
A person who-is the boss
of a train station
A'person who sells.gas
and.fixes cars .

A perion who is in dharge
of the local grocery store
A person who drives a ,

',train
A irain Worker who'helps
put tO4ether phe Oars on
a train

A person who helps farmer':-.
.

plan what to plant
A peison, who knows about
plants we use for food
A person who'raises silver
foxes

,A person who raises cattle
A-person who raises chick-
ens and eggi

main- D.
man

E.

F .

Assembly line
operator

Brakeman

Truck driver B.

Locomotive C.
engineer

D.
Service sta-'
tionattendant E.

Stati -agent P.

Dairyman

Ravicher:

Farm agent

Poultryman

Agronomist

A.

,B.

C.

D .

E.

421
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F. A person who takes milk
to stores

Soil conger-. A.
vationist

Fish and game' B.
manager

Miner'.

4. , Petroleum
wor4er

5. Filkm
manager

10. 1. Pilot

2. Stewardess . B.

3. Nivtgator C.

4. Body and
fender repair- D.
man E.

A person
problems
animals
A person
precious

who workg with
about wild

who digs for
stones, and

C. Apetson who tikes care
of a farm

D. A prton who plans. so?that
dirt doefliot. Wash ay
A person-Who raise

. : :n taked-oil
and gig(' 'out.of.:the
groUnd-

persowyho,
on an airplan
A person who
airplane,:
;A' person'who
a Ship Or an
go
,A person who
A person who
in .care,
A pgrsOn who'
engines

A pergon who aollects
garbA46-00-**0070gtei.

.

.

Aloenion who heXPets pui
out:fires

C. A_persoe Who helpi giU-
dents with special prob
lems
The leider*Of a school

pe

F. hes
Schoóll-

'A rson
rooms
A person who tea4

A.

5. Auto mechanic P.

3.

5.

School teacher A.

Counselor

Fireman

Refuse
collector

Principal

P.

helps people

'flies an

decides where
airplane will

sells tickets
fixes dents

fixes'car

D.
B.



Policeman A.

Court recOrder
B.

C.

D.

A.
B.

C.

D.

E40

F.

LaWyer

4. Librarian

5. S*ier

13. 1.. * Forest
ringer

3.

4.

Range mana-
ger

Gardener_

'MeteorOlogist

5. BiologiSt

3.

4.

5.

4.

'Travei:. ag t A.

Hotel-or. B.
motel manyler

Waitress
n

Short-order
cook

Cash er.

A

ACtres

Actor C.

Jeweler

, Conductor E.

123

IIa

A person who
what happens
room
A person who

writes down
in a court-

irranges and
checks out books
A person who helps to keep
law and order
A person who helps whew,we
have a legal prbbIem
A persons who sells small
radios
A Noon w4csfights.for
his Wintry

A person who makes shoes
A person who knows about
the weather and universe
A person who takes care
of.government land other
than forests
A 'person who helps take
care of forests
A person who cares for
yards and gardens
A person who, knows about
plant and animal life

.A:periOn who collects.
Money for things'webUy
A person who rents rooms
for a night or two
A person'who'helps you
plan to.take.a trip

.

tabies.Indierveefood
A person.,:whtches''hia
diet,
Allerson Who trePares food.

hurrY
:

A.

\

perstonwho writes books,
Stories,:ioi,:poem4.
A male,personlfho acts4n
the'MoVies OriOn the ttige
A pereonWhO:leade-mnsic
chorUses and bands.
Ave:rem whO is an art
deaXer
A pekson'iiho makes or
sells ringswatches, and
preciousstOnes



I.

F.

Photographe

Radio B.
announcer

3. Reporter

1Printer-r

5. Lecturer.

4.

17. 1. Clerk

. palesman B.

3. Sales C.
--7-iupervisor

D.
4. Retail

distributor E.

5. *biolese.* F.
distribUtor

18.-. 1. Marine (sea), A.
biologist

B.
Ship captain

C.

D.

.

V

2.

3.

4.

5.

Scuba 'diver

CoMmercial
fisherman E.

SeaMan F.

19. 1.- Office
manager

24 Bank teller

3. Receptionist

File clerk-

,c-

A female,person who acts
in the movies or on the
stage

A, person who talks on the
radio
A person who collects,and
writes news -

A person who makes books
to 'sell to people
A person who speaks in

A perso who paints
public)

pictures
A person who takes pic-
tures with a camera

Cperson whose pay depends
on how mudh hesells .

A person vho sells only

jews1FYA. person whose paY depends
on how.tany hours he works
A pereon who ip in charge
of selling things
perton.who sells things.

opluto stores
ThemOWner or manager of
a store

A person who catchits
for a living
A,persOn who is in.charge
of a. ship
A person*ho-wwimelmathm.
the seawith oxygen tanks
A person who is in charge.
Of the Pier
Aprewman of a ship or a
Wet-
A person who knoweabout

ant.and animal life in
e ocean

Aperson who cleand an
office
A person who takes papers
and putethem away in
cabinets.
A person who collects
money and .gives money to
=Starner*

!?



20: 1.

2.

3.

4.

Secretary

Model

Seamstiess

Homemaker'

Nutritionist
' 4

5. Interior
decorator

D.

E.

F.

A.

B.

C.
D.

A persoh who greets people
in an office
A. person whq is in charge
of an office
.A person who writes and
sends letters for her boss

A pe son who makes a-koom
or a home beautiful
A pi sonwho eats only
vegetables
A person who sews
A personwho weari and
shows clothes to people
so they will buy them.

. A peison who is a good.

A person who knowd which
Itods are best for us

F.

4
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DAVIS:COUNTY #110010. DISTR/CT

gnitude/Interreiationship of Careers
? . -

Students'1lliating Grade 11
?

1974 - 1975

The followiiig questions are about different
o eeis. There; are twenty different groups and

each gro has five careers. After each group there are
six meafls. Please select the best-meaning for each
career aM place thee,letter on .thesline next:-to,the job.
Please write the letters clearly, and remember that there
is one extra meaning in each group of careers.

`I

1. 1.) Missionary

2. Rabbi

3. Nun

4. Bishop

5. Reverend

2. 1. Undertaker

2. Social-worker

3. Upholsterer

4: Beautician

leader in the MOrniOn,
- Catholic, and'some Pro-
testant Churches'

B. .An unmariied lady who
lives in a:conVent and
works for har churdh ,

C. A JeWish leader
D. A title.of respect for

ministers in some churches
A person worshipped as
"god" in japanA.
A person sent Out by his
Church to preach

E.

F.

A. Recovers couches and
other furniture

B. ,Cares for-bodies of dead
people

C. Givesfinancial help in
case of accident

D. Assists people, with per-
sonal problems
Repairs refrigerators
Helps to create a'better
appearance for people .

5. Insurance E.
agent F.

4.

PsychoIogit A.
B.

Veterinarian C.
D.

Hodpital
orderly

Nurse

85

12 6

A male ward attendant
Tests. the blood of people
Takes care of sick animals
Trained to counsel And
help people ,

Fixes teeth
A man or woman who is
tkainid to assist doctors
in caring for the sick

0



. 1.

Laboratory
technician

Medical
iecretary

2. Optometrist

X-ray
technician

A.
.B .

4. Chiropractor

5. Bacteriologist

Architect

Plumber

Carpenter.

4. Electrician,

2.

Printer

Welder

Chemist

3. Sheet metal
worker'

D.
4. M4Chine main-

tenianceman

:lideMbIrline
operator

Itsts pe'ople's eyesight
Takes pictures of the
bones of the bodY

C. An expert with micro
scopic plant life

D. , Assists doctors to record
information

E. .A doctor who straightens
out bOnes and muscles

F. Administers hospitals

A.
B.

C.

Hangscwallpaper
Wired houses and fixes
appliances
Repairs water pipes
Constructs houses
Designs buildings.
Makes newspapers and
wedding announdements

b.

A. Puts things together in
a factory .

B. Makes machines'work
properly ,

C. Mixes chemicals to make
medicine and_other things
Makes things:from tin and
other things

E. Melts irontogether with
a torch :

F. SUtepS up-afttt eVeryone

7. 1. Brakeman A.
B.

2. Truch driver
C.

3. Locomotive
engineer D.

E.
4. _Service sta-

-tion manager F.

Station agent

12-'°'. # ,

Drives a truck
Responsible for a train
station
Provides gas and service
for cars
Lays train tracks
Drives the engine,of a
train
Helps assemble caks on a
train



9. 1.

2..

Dairyman

Rancher

3. Agriculture
farm agent

4. Poultryman

Agronomist

Soil con-
servationist

2i Fiah and game
manager

3. Miner

4. Petroleum
worker

Farm manager

Pilot

Stewardess

'NaVigator

4. Body and
fender
repairman

5. Auto mechanic

11. 1. School
teacher

2. Counselor

3. Fireman

4. Refuse
collector

5. Principal

125
ON

A. Provides-planning-assis,-
tance to farmers

B. Knowledgeable about
plants we use for food
Raises honey bees
Rabies cattle
.Provides chickens and
eggs

F. Provides milk

C.
D.
E.

B.

C.
D.

E.
P.

A.

B.
C.

D.
E.
F.

A.

B.

C.

D.
E.
F.

87'

congerned with wild
animals
Removes coal and other
minerals from the ground
Cares for a farm,
,Concerned with the use
of land.
Raises rabbits ,

Removes oil from the
ground

Helps passengeri v#ile on
arvairplane
Helps an airplane to land'

,DeCidei.where ships or
,airplanes will go
Repairs airplanes
.Fixes dents'in automobiles
Repairs automobile engines

tollects garbage and
waste materials
Assists by,putting out
fires
Assists students with
special problems

'The leader.of a aphool
Teaches religious subjects
Teaches school

lb



12.

2.

3.

5.

13. 1.

Policeman

Court
recorder.

Lawyer

Librarian

,oldieF

,Ntites down what 'occurs,
in a courtroom
Arranges and checks out,
books
Helps to keep law and
order
Assists with legal
problems

E. Repairs electrical
appliances

F. Helps protect his country

Skillful in fishing
B. Knowledgeable about the

atmosphere
C. Assists in contro1114

governmenteland
D. Helps protect forestib
E. Skillful in caring fo4p.

yards 6 1V

F. Knows about plant and
animal life

. -

A. Collects money for
purchases

B. Provides a place to 00ep.p. 1

overnight
C. Nialps to,make arrangements

for trips

Forest rangir A.

2. Range manager

3. Gardener.

t. Metegrologiat

5. Biologist

14. 1.

2.

4.

*
Travel agliftt

Hotel-motel
manager .

Waitress

Short Order
cook

Cashier

Author

Actress

3. Actor

4. Jeweler

Conductor5.

"44

-01D. Assists at tables and 4

serves food .

E. Watches his diet
F. Quickly prepares 4foo0 to

eat
10,

A writer
Male performer .11r,

Leads music choruses
bands.

D. Deals in art
E. Sells rings, watches, aria

precious stones
F. Female performer

A.
B.
C.



16. 1.

2.

Photographer A.
B.
C.

Broadcasts over the air vs,
Collects_and.writes_news
.Publishes written meter-
iale

Radio

3. Reporter D. PUblic speaker
E. Paints pictures

4. Printer r . Takes pictures

5. Lecturer

17. 1. Clerk A. Salary is usuilly-a
percentage of sales

2. Salesman B. Deals in jewelry

3. Sales super-
Salesman or saleslady 4,

usually paid by the hour
%visor D. Iri charge of selling

E. Sells only to retail
4.. Retail

F.
Aistributors
The owner or. manager ofdistributors
a Store .

5. Whdlesale
distributor

18. 1. Marine (sea) A. A specialist in Catching
fish-----biologist

B. RespOnsible for a ship
2. Ship captain and all people aboard

C. Swims under the se with
3. Scuba diver 6 oxygen tanks

D. Responsible for a er
4. Commercial E. Performs duty abprd a

shipfisherman
F. Expert on plant and

5. Seaman animal-life in the ocean

19. 1. Office A.
B.

Cleans an office
Sorts ind,places papers
in cabinets

manager

2. .Bank teller C. Collects money from and
gives money to customers

3. Receptionist, D.
E.

A greeter in an office
Responsible for an office

4. Fileblerk F. Writes and sends letters
for her manager or

5. Secretary employer

89 A

A
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4.

5.,

Model

Seamstress

Homemaker

Nutritionist

Interior,
decorator

A.
B.
C.
D.

E.
F.

133.

90

Beautifies a room or home
Designs men's clothing
Sews
Wears and advertises
clothes -

A housewife
Knows which foods are
beit for one's health



APPENDIX B

EDUCATION AND'TRAINING QUESTIONNAIRE



DAVIS COUNTY SCHOOL DISTRICT

Education and Training

Students' Rating Gtade 4

1974 - 1975

'\
Under eeth question please pvt a clicle around the

letter of the answer you believe is correct.

4

1. People who have the following joint do things for
people. We have to have someltraining or experience
to do any of theF. For which job do.you think we
would need.the least amount of training?

a. Hairdressec
b. Babysitter,,'
C. Barber .

d. Tailor
e. TV repairman

f

. People wh.o here thd fOl*Wegjobi care about our
health. In all but one ok these jobs a person has .

to go to high ichool or college or have much train-
ing. Which one doesn't? .-

a. Counselor
b. Druggist .

c. Hospital ward'assistant
d. Laboratory technician .

e. Dental assistant

. People in the following jobb build things. In .0he'
jdb you have to go,to-college. Which jobols it?

.4k.

,a. Plumber
b. Bricklayer
C. Plasterer
d. Architect
e. Carpenter

1,

4. In some.jobs people make things to sell. People have
to have mttch training to do them'.- In one of the
following jobs You have to.go to oollege. Which job
is itt



a. Machine operator
b. Chemist
A., Sheetmetal worker
4. Welder
e. Tooltopesator

-

5. The following jobs are 'about moving people and tfiingd.
Training it necessary to do any of these jobs. *In
which of these jobs dd you think a persan.haa to go
to college?

a. Truck driver
b. lody and tender
a. Rutz mechanic
d. Setvics statio manager
e. Aixaspatte engineer

6. These jobs are about using land. Which job mild you
have if you malgraduated from high school?'

a. Farmer
b. Sot& conservationist ,

a. Mining engineer
PotrolOOMOneer

o. Fish,and ,aanager

7. People who have these jabs help-people. In which
job don't you have to go to school?

a. Lawyer
b. Teacher.
c. Engineer,
d. School counselor
e. Garbage collector

'AL----Thi-fdliaianglolit'ire-iSOUt'10#016Medit'FOr'Which-
of these lchs don't you have td giaduate from high
schpol?

a. Meteorologist
b, Filth:and game manager
c. Range manamor
d. Gardener
e, Forest ranger.

9. The following jobs heip us ums our spare time. For
which job would Irtihalife too go to college?



a. Waitress
.b. Cook
c. Restaurant hostess
d. Golf pro,
e. 'Community Recreation Dir.:sr:tor

to '

- 10. Sometimes a person doesn'tAlave to go to very much
school, and he just needs lots of training. In mqst
of th following jobs a person.needs more training
than he needs more school. In which job does a
person deed more school?

a. Actor,
b. Singer)
c. Poet
d--.-- Lawyer
e. Sculpturer

11. In somerjobs people tell other people about thisigs.

In most of the follOwing lobs s person needs godd
training and not mOra school. In which job does
a person need more school?

. .
.,

a. Photographer 4 ''

b. College professor'
c. Sportscaster .

d. lid!switite,
e. Re0orter

12.- Some lahm4help companiei deoido , they winilto make
thing:. A person doesn't have to iltaduato from high
sbhool for one of the followilig jobs. Which job is ,

it?

a. Salesman
Stattsticians"

0. Economist
'd.- Marketing reiearchei:
e. Systems adalyst

13. Some jobs are about the different uses bf,the ocean,.
A person vast go to oollege in ill of the followiwg
job:011ge?; one. For which* job does'one not have to go
to

a.. Maride biologist
b. .Physicist
c. Fisherman

1..35



d. ,Aquatic biologist (scientist)
e. Geophysicist (scientist) .

14. Some jobs are about office work. For many of these
jobs a person has to graduate from high echool. For
which job does a person not have to go to high
school?

a. bata key pUncher
b,, Bank:teller
q. Bookkeeper

Custodian.
e. Secretary

.

15. In some jobs people make things for our es. For
which job do you think you Would haVe to o to
'school-the longest?

a. Homemaker'
b. Model ,

c: Seamstress ,
d. pgapery make*
e. MhtritiOnist

-16. 'Most of us, change our-minds aboui what we.want to' do
when we grow up. For thelpb you want at this time
how much school or training do you need?

a. 10th grade
b. High school graduate
c. Technical school graduate
d. College graduate
e. Professional school after.4raduation from wilege
f. I don't know yet

What job.do you think you Want when you grow up?

133
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DAVIS COUNTY SCHOOL DISTRICT

Education and TraiTing

Students' Rating Grade 8

1974 - 1975

Under each question please draw a circle around the
letter of the answer which you believe to be cortect.

1. People who have the following jobs do things for
people. We have to-have some ttaining or experience
to do any of them. For which job would we need the
least training?

a. Beautician
b. Babysitter
c. Barber
d. Tailor
,e. TV repairman

6:31H)

2. People who have the following jobs card about our
health. One of these'jobs does not require.as much
training or education as the other-jobs. Which job
is it?

a. Counselor
b. Druggist
c. Hospital ward attendant
d. Laboratory technicepn
e. Dental assistant

;4:-

3. The following jobs are cOncerned with building things.
In one job you,haye to go to college. Which one is
it?

a. Plumber
b. Bricklayer
c. Plasterer
'4. Architect
e.. Carpenter

4. People in some iobs manufacture products. People
have to have much training to do.them. In one of
the following jobs one must also go to c-ollege.
Which job is it?



a. Maiahine operator
4b. Chemist
c. Sheet metarworker
d. Welder
e. Tool operator

5. In which of the f011ikowing Jobs
portation do you think college

a. Truck driver
b. Body and fendSr repairman
c. Auto mechanic
d. Service siiiion managir
e- Aerospace aegiaeer

concerned-with-trans-
is necessary? ;

6. Some Jobs are concerned'with the-use of land
job requires no more:than a-high school edu

-

A.
b.
C.
d4
e.

Farmer
Soil conservitiOnist
Mining engineer"'
Petroleum .engineerl-
Fish ind-game manager

-

_

7. Some jobs are,to help people. Which job reqUiges
no school?

Lawyer
Teacher
Eirgineer
School counselor
Garbage collector

01

. Jobs which are concerned with our env ronment are
imPortant. Which of the following Jo s does not
require gradUation from high school?

a. 2MAteorolOgist
b. Range manager
C. Fish and game manager'
d. Garden* ,

e. FOres:tranger

9. Some peoile have jobs to help us uselpur spare time.
Which ofj ,the following jobs would require us to go
to col e?
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a. -Waitress
b. Cook
c. Restaurant hostess
d. Golf pro
e. Community recreation director

10. Some jobs require good training rather than more
school. In 'Which of the following jobs should one
have more school than training?

a. Actor
b. Singer
c. -Poet
(1: Lawyer

Sculpturer

11. Some jobs are concerned witb giving information to
other people. Which of the following jobs requites
more school than training?

a, Photographe*
b.. College professor
c. Sportscaster
d. Newswriter
e. Reporter

1?. Some jobs are to help companies-decide if they should
produce certain products. GradUation from high
school is not necessary for one of the following
jobs. Whiajob is it?

a. Salesman
b. Statistician
c. Eaonomist
d. Marketing researcher
e. Systems analyst

13. Some jobs ure related to the ocean. For which of
the following jobs is one not required to go to
college?

a. Marine biologist
b. Physicist
c. Commercial,fisherman
d. Aoquatic biologist
e. Geophysicist
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14. Business
skills.
sary for
a person

offices employ many people with different
At least alligh sch ol education is neces-
many.of these 16bs. ,For which job would
not have to duAte from high sOhool?

a. Data key puncher .

b. Bank teller
c. Bookkeeper
d. Custodian

- e. Secretary

lt. Some jobs are concerned with making products for
our homes. Which of the following jobs would one .

be required to attend school the longest?

a. Womemaker
b. Mode/
c. Seamstress
d. Drapery maker
e. Nutritionist

16. Students frequently change their mindsabo 'w0at
job they want when they grow up. For the job you -
now want how much education or training do you
think you will need?

a. 10th grade
b. High school graduate
c. Technical school graduate
d. College graduate .

e. Professional school after graduation from college
f. Don't know as I haven't made up my mind yet

17. What job do you want after you have finished your
education or training?
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.41 #
DAVIS COUNTY SCHOOL DISTRICT

Educa4on and Training

Students' Rat' ,g Grade 10

1974 1975 7

Under each question please _draw a circle around the
letter of the answer you believe is correct.

1. Persons who have careers in the-area of personal
services do things for people. A certain amount of
training or experience is necessary irt each of these
areas. Which of the following jobs repires least
training?

41. Beautician
b. Babysitter
c. Barber ,

d. Tailor
-e. V repairman

111/.

2. Some careeregdeal' with health. All ot
,jobs require a person to graduate from
and go to college except for one job.

a.
b.
c.
d.
e.

Counselor
Druggist
Hospital orderly-
Laboratory technician
Dental oessistant

the following
high school
Which is itZ,

3. The construction cdreer area is primarily one that
requires training rather than formal schqol. One
of the follqying careprs, however, requireea college
education. Which onegis it?

a. Plumber
b. 'Bricklayer

.asterer
'd. 2tichitect
e. Carpenter

7-

.;

4. Careers in manufacturing are concerned with creating_
products. 'Much training is required in each of them.
One requires a college education. Which is it?

.

,



a. MaChine operator
bi Chemist .

c. Sheet metal-worker'
,d. Welder
e. Tool operator

1

Which of the following jobs in the iransportation
career area do you think requires a college educe-
tion?

.a. Truck driver
.b. Body and fender repairmaW/
c. Auto mechanic
O4 Service Station manager

a. Aer°8pece engineer

6. ° Some careers perta*n to ,the,/ use of land These sobs
vary in the amount of edito tion required. Whiah
.oitreet requires no...lucre a high school education?,

;.

a.- Fanner
b. Soil conservationist
c. Miming engineer
d. Petroleum engineet
e% Fish and game mane

Public'service is a-c eer area in whiCh service,for
individuals is the.g al. Carieri in_this area may
require very littla r_ very mUch schooling. Which
7of the followpig ca eers requires no-school?

a. Lawyer
b. Teacher
c. Engineer.
d. School couns lor
e. Garbage coll ctor

:

8. Scime careers are concerned with protecting our
environment. ich of the following careers does

; not require g aduation from high school?

a. Weteorol gist
.13. Range ger
0.- Fish game manager
a. Garden r
e. Pores ranger



J

9. Some people.have careers in which they help other
people spend their leisure time. Which of the
following jOs would require a collegeeducation?

a. Waitress
b. Cook
c. Restaurant hostess
d. Golf pro
e. Community recreation director

10. Some =careers require good training rather than
more schooling. Which of the following careers would
require,more school than trainift?

a. Actor
b. Singer
C. Poet
d. Lawyer
e. Sculpturer

11. Some careers are concerned with transmitting infor-
mation. Which of the following jobs requires more
school than training?

a. Photographer
b. College professor
c. Sportscaster
d. Newswriter
e. Newspaper reporter

1 . Information provided by some careers assist companies
in deciding what products and how much of each. they
should produce. A high school or college education
is helpful or necessary in many of these jobs, but
not necessary i which one of-the following?

a. Salesman
b. Statistician
c. Economist.
d. Marketing researcher
e. Systems analyst

13. Some careers are related to the exploration and use
of the oceans. Which of the following careers does
not require a college education?

a. Marine biologist
b. Physicist
c. Commercial fisherman



d. Acquatic biologist
e. Geophysicis

4. Businessotfices employ many Reople with different
skills. Graduation from high school is required
for almost all business office careers. For which
of the following jobs is high school graduation not
req red?

Dalp keypuncher
b. Bank teller
c. Bookkeeper
d. Custodian
e. Secretary

15. Some careers are concerned wtth making products for
our homes. Which of the following careers would
require the most education?

a. H-u er
ID. M..
c. Seamstress
d. Drapery maker
e. Nutritionist

16. Students frequently èhange their minds about W4at
career field they want to enter. For the career
you now think you want how much education or train-
ing do you expect toltume?

a. 10th grade
b. High school graduate
c. Technical school graduate
d. .College graduate
e. Professional school aftei graduation from college
f. I haven't decided yet

17. What job do you want after you have completed your
schooling?
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DAVIS COUNTY SCHOOL DISTRICT

1 Value of Work

Grade 4

1974 - 1975

DIRECTIONS: Please read each of the following sentences
carefully. Place a check ( ) in the column under the
word wOich you think applies to you. .

Agree__

After you choose a job
you can't change your,
mind.later On . . . . .

--X0R-AlAye to, kiloY.I.f.ha .......

kind of a person
in order to choose a job.

I wili,1 find a job which
my parents suggest for
me . , . . . . . . .

4. I suppose that everyone
will have to work, but X
don't want to . . . . .

5. I can do any job I want
to do when I grow up, as
long as I try hard ". . .

6. I am too young to choose
a job now. There will be
enough time to decide
after I finish school . .

7. A job is important.- It
determines how much money
I will make

8. Work is good because it
lets you buy the things
you want

140
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9; 'The best job for me is .

one where I can earn the
Most money

1.0. I think about w
to be, but I ha
decided yet

U. What I am good a is more
important than what I like
,when I choose a job . . .

12. my parents know better
than anyone else what my
job Should be,

13.. I will be happy if I can
help other pebple in my

14. I don't like to work I. .

15. I don't know what to do
for a job as everyone
tells me something dif-
ferent.

16. I don't know how to find
the job I want to do . .

17. I don't want to decide,
on a job because there
are so many problems in
the world

18. I'wish I could do some
jobs that I know I could
never do . . . .

19. I don't know what courses
to take in school when I
have a choice

0
20. I think I can do as well

in one job as another .

Agree Disagree

vo'

t
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21. I think that by the time
I am 15 years old I will
know what job I want to
have

1'22. It is hard to decide what
job I want as there are
so many things to think
about

23. The job a person chooses
doesn't matter as long as
he gets lots of money .

24. I don't think very much
about the job I want
when I grow up

25. I'think that each person

his parents say about
choosing a job .

44

26. Working is just like
going to school

27. I'm having trouble in
preparing myself for the
work I want to do . . .

28. I don't know very much
about what a person does
to keep a job and not
lose it

29. When I choose a job I
want to be able to do
what I want

30. I think that a persoh
should try several jobs
and then choose the one
he likes best

31. There is only one job for
each person . . . . . .

108
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Agree Disagree
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32. The most important thing
about a job is if you can
do it, and not if you
don't like it

33. I don't know how some ,

people can know what job
they want to do . . .

34. As long as / can remember
I've known what j-ob I
want to do when I grow.
up

35. I want to do something
in my work like helping
people, earning lots of
monei, or Making a great
discovery . . .

36. I think a person gets a
job by chance

37. I 'think it is who you
know thathelps you
a job, not what you know

38. When it comes to choosing
a job, I'll decide for
myself without help from
anyone

39. ',think a person should
choose a. job which gives
him a chance to help
other people

40, When I should be study-
ing I often think about
my future job

41. I don't know.what working
will be like . , . . . .

42. I think that you should
choose a job and then
plan how to do it .

109
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43., I can't think of any jobs
that I would like . . . .

44.: I think you should choose
a job to make you famous

45., / think if you don't know
what job to do, you should
ask your parents, and tea-
cherp, and friends for
sugglistions

46. I want to choose a job
which lets me do what I
believe in

47. The best thing about
work is the happiness
that comp from doing it

4 . I keep changing my mind
about what job I want

49. As for choosing a job,
I believe that I will
decide before too long

50. I'm not going to worry
about a job since I won't
have any say about it
anyway . . . ..... .

Agree Disagree
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4.

Name

DAVIS COUNTYWAREER DEVELOPMENT EDUCATION PROJECT

ECONOMIC CONCEPTS QUIZ

Date

DIRECTIONS: Choose the one best answer to each question.

1. Homemakets:
1. do 1121 use special tools in doing their

worK7'
2. help young people learn to share and do

3.
4.

do notrhave much to do..
do Weal,thit is unimportant.-

Your parents and others work: _

. to buy food shelter-, and clothing.
2. to have money for developing special tal-

ents and interests.
3. both of the above answers are correct.
4. .. neither of the above answers is correct.

"1"---T
3. Principals, teachers, custodians, and otIler. school

, workers are paid from:
-1. 'donations from private citizens.
;2. are not paid but donate their time for

educnal purposes.
3. taxes ',Rid by your parents, gfrmers,

--businessmen, and others.
4. none of the above answers is cotrect.

4. Tax money can be spent for:
1. county, state, or national roads.
2. :::::public schools; libraries, and parks.
3. all of the above.
4. 7777private schools or libraries.

5. .People who work for city, state, or fdderal goverh-
ments may have obtained those jobs:
1. by winning elections.
2. by applyin% for them.
3. both of thsabove.
4. neither of the above.

6'. Money needed to operate a community, state, or
federal government may come from the collection of
taxes such ai:
1. sales or intome taxes.
2. --property or gasoline taied.
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3. )06.i.h of-the above.
4. jneither of the above.

1. Our natural resources should:
1. be used and managed wisely.
2. -----not be used.

Th3. ----e given to state and federal governments.
4. not be a concern of individual citizens.

8. A wise use of our forest resources would be:
1. having controlled tree harvesting.
2. -----having unlimited camping.
3. -----having around-the-year hdnting.
4. -----having uncontrolled grazing by sheep and

cattle.

9. Raw materials such as iron ore, oil, and trees:
1. have little value.
2. -are needed.
3. are not needed.
4. are an unnecessary expense.

10. Which of the following is not a good use of water?
1. To carry harmful a-poisonous chemicals ,I

used in industrial plants *to large lakes
or bodies of water. .

2. To provide animals and crops with water.
3. To produce electrical power.
4. To provide people with water for drinking,

cooking, and cleaning.

11. Which one of the following best describes a good
watershed? 5'

1. An area of land,with a, lot of,water mov-
ing across it- .

.

2: An area of land where a reservoir can
easily be built.

3. An area of land with a good stand of grass,
flowers, shrubs, and trees.

4. An area of land that has been cleared of
grasses, flowers, shrubs, and trees. ,

12. Usually.
the cost,
1.
2.
3.
4.

when shoes are" made in large quantities,
per pair ofehoes is:
less.
more.
the same.
not determined.



13. If the supply of a commodity such as cotton or
lumber is greater than the demand for that com-
modity, the price will probably:
1. increase.
2. decrease.
3. stay as it is.
4. none of the above Answers is correct.

14. Workers provide:
1. goods for the consumer.
2. ----services for the consumer.
3; neither of the above.
4. ----both of the above.

15. Which of the following workers are more concerned
with providing a product rather thaff-iThervice?
1. Baker or farmer. t
2. Postman or telephone operator.
3. Mayor or city recorder.
4. La0 officer or librarian.

16. Which,of the .following workexs are more concerned
with providing a service rather than a product?
1. A fruit TiaiT-Or a dairy farmer.
2. -----A doctoi or nurse.
3. -----A furniture maker or car repairman.
4. -----All of the above.

17. Workers depend u0on each other for:
1. goods.
2. services.
3. Vither of the above.
4. 1th of the above.

1 . In the United States' economis or free.enterprise
system people may:
1. own and operate their owli.'business.
2. operate the business but let the govern-,

ment own it.
3. own the business but let the government,

operate it.
4. do none of the above.

19: In our country there are:
1. many career or job choices.
2. very few job choices: ,

3. no job choices.
4. less job choices than there were 20 yeari

ago.

a
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2 . Which one of the fallowing jobs woad be the most
phi-810111y dangerjnis?
1. Meteorolbgist.
2. Dentist.
3. Surveyor.
4. Fireman.

21. Workers can work with:
1.
2. plants or animals br things.'
3 . ideas or Apformation.
4. ; all 'of the above.

.22 Jobs:
1 .-
2:

never change.
sometimes change
may cont,inue, change, disaPpear, or be
created. rIv

-4. always change: .

. ... . ,,,,,

23.: Which of the, foll'oUlig dits 0..t'aif good attitude
toward witiork? :',.,,., . 4 .I 1. we:1;1{1er .4oesIthe 10st wark ke can.
2. -""i'rA waiter does only what. eeds- bevbe done.

--At, - 3. &Worker gets toiyork o time.
. 7; e:.' .1,),...4.°, 4 . A.woekeir" is fr.i'endly an helpful toward

'- ',,'" '.::_,,,4*' '7-0,i:her Wo'rkers . si '....
4 + P. o

'e

%
44--' 44 . Which of Vie fol,rolting,,hc;sPitil morkerrs do fibt

wovk for leo_i ?,
,.

, -...

. . 1 . . T cianikfr '''
2. .3 II I/ tratitvé and 'business wOrkpr.

-
. 3. ''V'o13,yitsers. ; '.

, #., ...4. i: ProilbssiOnal pertioniiell .1.; .... - . .

A.:nurs laay-,workz 1 apoispita ;

.4# clividnal rin a .116me
_ij__,L.-itt'a*s 14 4, ,
7:TTin inly the. places listed abOve.

,1 .. -. 4 . :11,4. -, , se, . '. :. , ,,Th .vizerigaitan i . 't;,

'\ '1.. Rives meidicl.neto people.- j,

=" 1---*4 'A. ,_nedds pAfpssional 4chooing and training.
3,.. '7---bottk:f -thil- abcAr,e. -° .` I.- :V
I NI*. . '''nei r 'of- the i abOve. -,

27 ''ip. logists, sha/e their;-irife thrmation.wi other
,.. logistp- it our count' *..,

-'; nev-,:.
continually.

, - 4.

165 . .
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3. seldom.
4. once a day.

/28. Which statement about private property is correct?
1. People have the right to own property.
2. People do not have the right to own prop-

-----erty.
3. People should use the private property of

others without permission for their own
benefit or good.

4. *one of the above answers is correct.

29. If a worker uses his tools and possessions care-
fully, they will:
1. not look or work better.
2. -----BT-easily lost or mispladed.
3b not last longer or need-fewer repairs.
4. ast longer and need fewer repairs.

30. If I take care of such things as my clothes, sports
equipment, books, bedroom, radio and/or other
possessions:
1. they will last longer.
2. --they will look and work better for a longer

period of time.
a. employers will have a greater desire to

hire me.do
4. all of the above answers are correct.

31. Preparing for the world of work or a career should
begin:
1. when you get a job.

,2. when you go to a trade school.
3. - when you begin high school.
4. early in life.

32. Special job skills can be obtained:
1. through on-the-job training.
2. in high school.
3. in colleges.
4. all of the above.

33. Once a person gets a job, the spending of more time
and money to improve his_skills or to learn new_ones
is:
1. ciometimes worthwhile.
2. never worthwhile.
3. usually worthwhile.
4. unnecessary.
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34. When a person steals from a store, the future price
of the item he steals will:

. 1. be increased.
2. ----7be decreaded.
3. probably stay the same.
4. none of the above.

35. When all people in a particular business dO the
, best work they can:

1. costs can be kept lower.
2. feelings among people are usually better.
3. the quality of the thing they are making.

improves.'
4. all of the above.

36. Saving and earning money to.do such things as
taking piano lessons, buying tennis rackets, or
traveling are:
1. good things to do.
2. wasteful of time aixd money.
3. -----ill right.

-----hone of the above.4.

37. Jobs have digAity and importance because:
1. they make some people better than others.
2. they provide people with a way of paying

for the things they need.
3. both'-of the aboft answers are right.
4. the answer J.0 not given above.

38. The kind of job a person has often determines:
1. hoR; much, he earns. ,`
2. where he works and lives.
3. -----both df the above.

neither of the above.'

Gettingto work on time and working until quitting
time: .

1. increases costs.
2. -----helps the employer and/the worker.
3. does both of the above:
4. does neither of the above.

40. The expense of learning skills or gaining knowledge
fot jobs is:
1. -usually worthwhile.
2. -costs money -- the amount varies.
3.. -----both of the above.
4. --neither of the above.

11.7
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4
Career Education Involvement Questionnaire

Subject(s) taught

The following questionnaire is designed to measure
the extent of teacher involvement in Career Education.

1. I am using teaching moments as a means of increas-
ing student awareness of job areas related to my
subject matter field.

0

Frequently Occasionally TeidaW NUTEE

2. I am using teaching moments as a. means of increas-
ing student awareness of job areas unrelated to my
subject matter field.

Frequently Occasionally . Nina Never

3. I am taking advantage of opportunitids to increase
student's competencies in decision making skills.

4

*. r

Frequently uccaslonally Seldom ITOWF

4. I am attempting to increase student understanding
of economic concepts.

Frequent y OccasionAlly NWITIFE Never

5. I take advantage of opportunities to discuss with
my students the training necessary to achieve com-
petency in a wide variety of occupations.

Frequent y Occasionally Se aom Never

6. I have used a formal unit that is related to Career
Education in my teaViing this year.

Yes No How many?

120
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7. I feel that the .subjeCt matter I teach lends to
.teaching Career Education concepts.

Irss No

8. I:feel that the subject matter I teach is directly
mplated to the skill training necessary for employ-
Mbnt in some career field.

Yes No 41
,

9. I have invited resou4e people to come to my class-
room to diicuss some phase of their career.

Preguently Occasionally MEE giFit

10. I have used audio-visual media to emphasize career
opportunities.

Frequently Occasionally Seldom 1474fer,

ELEMENTARY TEACHERS ONLY

11. How many World of Work units have yoA taught this
year?

1.2. Have you used part'of the WOW units in connection
with other .units?

Yes No

SECONDARY TEACHERS ONLY

13'. Have you had career hands-on experience in your
classes?

Yes No

14. -Have you used material-from the career education
guide in your classroom?

NoYes

A



TEACHER'S CAREER EDUCATION RATING SHEET

The purpose of this questionaire
is to determine attitudes and know-i
ledge relative to career education.
Please check the response you consi-
der most appropriate.

Name of School

THE PUBLIC SCHOOLS (K-12) SHOULD

1. prepare all students for
placement in post high
school training oremploylt
mdnt

2. prepare students for careers

,3. prepare graduates for col-
lege entrance

4. provide students with guid-
ance and counseling for
career development . . . . .

5. use parents, employers, and
community for sources
learning ,

6. assist graduates in job an
post-secondary school
entrance

7. be respOnsible for following
thelprogress of all students
after they leave schdol .

TEACHERS SHOULD

8. appreciate the kralues of many
types of work . .

9. relate classroom instruction
to use in the wqrld of work .

10. assist stUdents in developing '

the ability to get along with,
people
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11. be xesponsible for assisting
stu#ents to develop attitudes
necessary for career advance-
mint

12. assist students in making
decisions about careers . .

13. be responsible for teaohing
career awareness to st nts .

STUDENTS SHOULD

14. study their interests and
abilities to determine their,
fitness for specific careers .

15. learn how to cope with the
economic world

16. learn techniques for using
theirAeisurs time wisely .

17. have tiler opportunity to learn
vocational skills

18. have the opportunity for "hands-
. on-experienoe" as a part of the

school curriculum -

19 demonstrate agpropriate
attitudes conderning the
dignity and importance of
Anxek

20.. develop pride in ^cob:gyn..-
ment, loyalty and -dependa-f,
bility

CHARACTERISTICS OF CAREER EDUCATION
*

21... Motivation fbr teaching can be
.stimulatedrthtOogh career
eduoatión

.4
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22: Career education will enable
students to see why they
sfiould acquire essential
academic skills

23. 'Career education can enable
each individual to develop
a self-identity as a worker
in a work-centered society

14. 'Career education goes beyond
the school, and the. entire
community may be a.resource
for career develorent . . .

25. It is important for an indi-
vidual.to know and understand
himself

26. Many jobs ate not being filled
because the unemployed person
does pot have the req4red
skills to meet the job
requirements

27. One of the goals of education'
is-to ptepare individuals for
employment

2 . Many counselors, teachers, and
principals Are academic--
college oriented and tend to
over encourage students to
pre are for college

tar er education is a new
te for vocational educe-

2

.30 :.Public education should have
..the responsibility of plannin ?
taw programs which would give
students the.. opportuny of
exploring thetworld ofwork
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and assisting them in making
satisfying decisions . . .

31. Career ed ucation encompasses
both academic education and
vocational-technical educa-
tion

32. Career education is,goncermed
only with preparinOeperson
to enter into a chosen vocation
other than that for which a
baccalaureate degrei is
required . ......

33. Many people are working at
jobs from which they gain
little or no personal satis-
faction

34. A college degree is the best
and surest route to, occupa-
tional success

35. Career education should be a
continuing process from first
,grade,through senior high
school and beyond . : . . .
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DAVIS COUNTY SCHOOL DISTRICT

Parent EvaRiatiOn of Career Education Program

Will you please complete, this questionnaire which
pertains to your child's attendance at school. A new
concept in education has been promoted in' recentJyears
,and your participation and assistance is greatly needed
in helping us evaluate.ithis program. After dompletion
would you please return this questionnaire this week
'in the enctbsed envelope.

Choose thq one statement in 0
'each of the following

items which m9st nearly completes the sentence 'express-
ing your feelings and check ( I//) the appropriate space.

1. During.the present school year I have visited in
'the school-during the regular school day a total of

a. 2 hours or less.
. 3-5 hours. '

c. 6-10 hours.
d. *more than 10 hours%

2. Career education is'

a. a term I. know little or,nothing about.
a goodprogram and should be retained as

iitvis n the schools of the district.'
c. a program to wtich increased empilasis

should be given. -

d. a program to which too much time and energy
is being devoted.

rR

4 3. Regarding my child's activitiet in Career Education,,
I know

a. very little.
b. only of some units that have been taught.
c. only about' some outside resource people

who have been-in the school.
de about most of the activities (both in and

out of the formal classroom) in which my
child has participated.

4. My overall assessment of the Career Education program
in myr child's school is

a. excellent.
good.

c. poor.
d don't know enough about it to make a judgment.



/-;-L
5. Elementary school children should

a. not be expected to papFi ipate in a Career %
Education program. '2'

b. be forced to participate in a Career Edu-
cation program.

c. have the opportunity of becoming acquainted
with different types of work.

d. be expected to choose their profession be-
fore leaving the sixth grade. 7

r-
.

Opposite each of the following sourceS of in tion
'about Career Education, please check ( V). on a s3 of
1-5, as indicated, the amount of in,formation you received
,from:

6. Parent-teacher
'conferences

7. P.T.A. meetings . .

8. ,Back-to-school
night

9. Written material
from school

10. Personal contact by
school personnel . .

1
Little

2 3 5

Much

Please make a check (pe) in the box under the
statement which best describes your reaction to each
of the following items.

11. I'feel / understand what is
meant by Career Education . . .
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12. As parents we could make an
important contribution to the
Career Education program of
the schools

13. Ideally, everyone should gradu-
ate from college . . . . . . .

14. The schools should involve,
parents to a greater extent
in the planning of Career Edu-
cation programs

15. There should be less emphasis
on Career Education in the
school,than we have had this
year , OOOOOO ,

16. I would be pleased to be invitel
by the school to assist in the
Career Education prOgram . . .

17., As parents we halie often dis-
cuss6a with our children the
type of career they should
plan

18.. I eipect the high school lb
concentrate on preparing my
children for college

19. I expect my children to decide
fqr themselves (without much
help from parents) whether or
.hot they will go to college . .

'20. The school does a good job of
helping students decide what
their life's goals will be

21. I am aware of my child's in-
volvement in Career Education
in school
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4 .. 411),,, 1

. T4e-schoachas' ae me .io
articip 4,n Is oal pctivities
ré1atedto. Care Education :

. vi ).\.;-,
23.. Career Educa#on tOiould ;ecetve

a. greater em eilQ.d.the public
*schools than t nOw receimes .

.-
24. Only those who receive 'a col-

lege education can be consid-
ered successful in life .

25. All honest work should. be
respected
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DAVIS COUNTY SCHOOL DISTRICT

Logistical Effectiveness of Career Education Program

Please indicate your status by a check (1/), and
provide information requested in spaces below:

Elementary School
Middle School
High School

Would you please respond in the
appropriate space to the folimiling
questions pertaining to the avail-
ability of career education-related
materials.

1. Career education-related
materials were readily
accessible . . . .

2.* World of Work materials
were provided in sufficient
quantities. (Elementary
only)

Career education materials
which had to be shared
with other teachers/users
reated problems.

_career educationtiaterials
*ere available when needed.

5. Some school personnel did
not take proper physical
care of career educaiion
materials

6. Some teachers did not return
career education materials
promptly after using them
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7. There were always sufficient
career education materials

8. Inforiation concerning
career education. was
available when I needed it

9/ Our school staff included
a person knowledgeable
about the career education be

program

"I could have used more
career education-related
materials

11. Coordination of the use of
career education materials
was a problem . . . . . . .

12. More career education
materials should have been
available to teachers . .
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